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For the past fifty years, WASA has been a strong and 
unyielding advocate for public education in Washington State. 
Fighting for resources and sound policy, while also providing 
support and learning opportunities for our members has been 
the core of the association’s work for five decades. None of 
this could have been accomplished without you, the WASA 
member. For fifty years you have led the way for millions 
of students, providing vision and leadership for educators 
across the entire State of Washington.

With this book, we hope to capture the impactful connections 
and highlight the memories that have been made throughout 
the years—memories and moments that should never be 
forgotten.

WASA is grateful to you for your steadfast support, and 
unrelenting focus on serving students, and the adults who 
work with them, each day.

INTRODUCTION



Thank you, Sponsors 
without which this would not be possible. 
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The following excerpt from the WASA archives
provides an account of our earliest history:

Beginning 1950–69the

In the early years, the Association was managed by the
elected officers and was still primarily an organization of 
superintendents. One main conference was held each year, 
and some volunteer efforts were made in the legislative 
arena. 

A major step was taken in 1974 with the employment of
a part-time Executive Secretary. Murray Taylor served both 
WASA and the School Information and Research Service 
(SIRS) until 1977. During that period of time, programs 
and services were gradually expanded to include fall and 
summer conferences, with program components for non-
superintendents.While Murray Taylor was not an executive 
director, he was the closest thing to, and is remembered 
alongside them. 

As time goes on, we have some important WASA
presidents whose photos may have been lost over the years, 
the collection of presidents not photographed    

  

PRESIDENTS
NOT PHOTOGRAPHED:

1953–54 Elmo Steinke
1954–55 Morton Johnson
1955–56 Harold Griffith
1957–58 Scott Milligan
1958–59 Paul Furgusen
1960–61 Gilbert Mills
1961–62 Myron Colburn
1965–66 Robert Smith
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Executive Director Howard Coble reflects on WASA’s first 10 years

The Washington Association of 
School Administrators had its origin 
as the Department of Administration 
and Supervision in the Washington 
Education Association in the 1950s. 

At approximately the same time, fledgling 
associations of principals and superintendents 
were organized with leadership from the 
Office of the State Superintendent of Public 
Instruction. A major impetus to the growth 
of an association for administrators occurred 
when the WEA dropped non-teachers from 
membership. WASA, emerging from the early 
superintendents’ group, was chartered as a 
not-for-profit corporation in June 1972.

In the early years, the Association was managed 
by the elected officers and was still primarily 
an organization of superintendents. One main 
conference was held each year, and some 
volunteer efforts were made in the legislative 

arena. A major step was taken in 1974 with the 
employment of a part-time Executive Secretary. 
Murray Taylor served both WASA and the School 
Information and Research Service (SIRS) until 
1977. During that period, programs and services 
were gradually expanded to include fall and 
summer conferences, with program components 
for non-superintendents.

Membership in 1975 numbered 404, with an 
annual budget of $100,000. The WASA staff, 
consisting of a half-time Executive Secretary 
and a half-time secretary, was housed in the 
office of the Washington State School Directors’ 
Association in Olympia.1977 was a benchmark 
year for WASA. The budget totaled $188,492, 
with a membership of 658. This was also the 
year Doyle Winter was selected as the first full-
time Executive Director, and WASA moved into 
a small 600 square foot rented office of its own. 
That fall, Jan Hoffer, became the first full-time 
support staff member.

During the next three years, several significant 
changes occurred. WASA was organized into 
job-alike groups with support for the eleven 
growing regional organizations. Conferences 
were held for special education, superintendents, 
negotiators, personnel, and on legal matters. 
Legislative influence was expanded, and a second 
professional staff member was added along 
with two additional support staff. The 1979–80 
year marked the planning phase of what was to 
become the very popular Project Leadership.

In 1979 the WASA Board of Directors, in 
conjunction with SIRS, purchased a 3,000 square 
foot remodeled house as an office for WASA 
and SIRS staff. The budget for 1979–80 was 
approximately $325,000, supported by an active 
membership of 803. In the spring of 1980, the 
Board employed Howard Coble as its second full-
time Executive Director.

This article is a reproduction of historical documents 
written by Howard Coble before his passing in 2016.

1970
201

1974
438

1979
948

OUR MEMBERSHIP

BY THE NUMBERS

1975
$100K

1977
$189K

1979
$325K

OUR ANNUAL BUDGET

A DECADE OF CHANGE

The Early Years
In less than a decade since its 
founding, WASA had quadrupled in 
size to represent nearly 1,000 school 
administrators statewide. 

The 1970s represent a decade of rapid change 
and growth in both the field of education and 
our blossoming organization. But what was 
that decade like for our first 1,000 members? 

Membership 
JOBALIKE CATEGORIES
As members joined WASA, they had the  
opportunity to select a job-alike category or 
categories they wished to be identified with. 

Job-alike groups elected chairpersons and 
vice-chairpersons annually from members of their 
special interest category. The job-alike groups 
held meetings for in-service, made presentations 
at conferences, and represented WASA in their 
special interest category throughout the state. 

Examples of the job-alike categories included:
• • Special Education
• • Superintendents
• • Vocational Directors
• • General Administration
• • Principals
• • Business Services
• • Personnel Administrators
• • Curriculum & Instruction Specialists
• • Negotiators
• • Pupil Services
• • Federal Project Management
• • Grants Manager

In 1975, the WASA membership voted 
unanimously to broaden the scope of the 
organization to encompass the entire 
administrative team. In January 1976, WASA 
became a broadly-based organization with 35 
different job categories. 

(continued on page 4)
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The mid-70s were a time of great change at 
WASA, culminating in the implementation of a 
representative assembly. 

REPRESENTATIVE ASSEMBLY 
At the 1975 WASA Summer Conference, WASA 
membership unanimously approved implementing 
a representative assembly as our form of 
governance. The purpose of the Representative 
Assembly was to develop policies for translating 
the purposes of WASA into action programs. 

Delegate members included 9 members from 
standing committees, 10 from job-alike groups, 
15 from the board of directors, and 25 regional 
representatives. 

REGIONAL REPRESENTATION
Our regional representatives were part of 
WASA region organizations, representing 
Regions 101, 104, 105, 108, 110, 111, 112, 
113, 114, 123, and 167/171. In addition to 
a Representative Assembly delegate, each 
region organization had its own president, 
president-elect, and secretary-treasurer. 

STANDING COMMITTEES AND SUBCOMMITTEES
The lifeline of WASA has been the activity of its 
committees. Each WASA region was allowed 
one representative on each committee. Standing 
Committees consisted of a chairperson, vice-
chairperson, and a representative from each 
WASA region. Committees and subcommittees 
included the following:
• Legislation and Finance

» Federal Legislation
» Building Liaison
» ESD
» Small Schools
» Intermediate Districts
» Negotiations

• Ad Hoc Bylaws
• Collective Bargaining
• Resolutions
• Honorary Awards
• Special Services and Benefits

» Membership
» Publications

• Professional Development
• Curriculum and Instruction
• Professional Standards and Ethics
• Membership

AD HOC COMMITTEES
Ad hoc committees were named by the 
president of the association for study of 
specific topics or concern. 

Women in WASA
In 1976, Monica Schmidt and Mona 
Bailey, assistant superintendents of 
SPI, approached president-elect Bob 
Sealey, regarding the need for greater 
involvement of women administrators in 
the WASA organization. Sealey informed 
the Board that the Association should 
create a climate in WASA so that women 
administrators felt they had a voice in 
the organization.

WASA Leadership in the 1970s
By the end of the decade, more than 100 people 
had served in leadership roles in WASA. 
School administrators served as delegates in 
our Representative Assembly, organization 
presidents, executive secretaries and directors, 
and board members. 

Our board of directors included representatives 
from each of our regions, and our past 
president, current president, and president-
elect. Ten presidents served WASA during 
the 1970s:

1970–71    Robert Woodroof
1971–72    Marvin Schroeder
1972–73    Charles R. (Bob) Marshall
1973–74    Donald Gibbs
1974–75    William Stevenson
1975–76    Jack Hill
1976–77    Robert Sealey
1977–78    Charles McNurlin
1978–79    George Daniel
1979–80    Donald Anderson

In 1971, our leadership team was joined by a 
part-time interim executive secretary, Roland 
Upton. Murray Taylor became our full-time 
permanent executive secretary in 1972 and 
supported WASA and SIRS through 1977. 

Doyle Winter served WASA from 1977 to 1980 
as our first executive director.

Benefits of WASA Membership
Even our earliest members benefitted greatly 
from a WASA membership, with access to dozens 
of programs and professional development 
opportunities. 

WASA PROFESSIONAL DEVELOPMENT
The Association provided professional 
development conferences, workshops, and 
seminars such as:
• Fall Conference
• Summer Conference
• Special Education Conference

WASA joined the Washington State School 
Directors Association and the Association of 
Washington School Principals in a cooperative
legislative effort. 

CONFEDERATION OF WASHINGTON 
SCHOOL ADMINISTRATORS (CWSA)
CWSA was established in December 1974 
for administrators to become more effective 
and efficient through joint participation and 
to speak as one group on legislation that 
affected education and to communicate 
concern to the public. Members included:
• Washington Association of School

Personnel Administrators (WASPA)
• Washington Association of School

Business Officials (WASBO)
• Washington Association of Administrators

of Special Education (WAASE)
• Washington Association of School

Administrators (WASA)
• Washington Association of Administrators

of Pupil Services (WAAPS)

KEY EDUCATION LEGISLATION
• Full funding for schools
• Special levy relief
• Negotiations and collective bargaining
• Teacher continuing contract law
• Teacher retirement system
• Teachers’ right to strike
• Tax reform
• Student transportation, testing,

and discipline
• Funding for Special Education
• Basic Education Bill

SESSION THEMES
1973–74 “WASA—On the Move” “The times, 
they are a’ changin” “United we stand, 
divided we fall” “In unity there is strength”

1974–75 “A Year of Change” “The only thing 
that’s constant is change.”

WASA ENTERS THE
POLITICAL ARENA

• Negotiators Conference
• Inservice Workshops
• Leadership Conferences
• Seminars
• Project Leadership

PUBLICATIONS
Publications in our early years included: 
• Our Code of Ethics, established in 1974.

The Code set standards of ethical behavior
that reflect the honor and dignity of
profession of school administration.

• First Aid Kit for the Superintendent
Selection Process

• Legal Considerations Regarding Strikes in
Washington State
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moved from annual conferences to specific 
job alike conferences and the joint AWSP/
WASA conference to help meet the professional 
development of all members. 

One of the most popular programs was Project 
Leadership, which maintained a membership 
of 400 attendees for 20 years. Many of the 
conference sites no longer exist.

One of the more interesting situations during 
my first year as executive director was when 
Chuck McNurlin, superintendent of Selah, was 
elected WASA president and then took the 
position of assistant superintendent of finance 
at SPI. It was quite the conflict for a while, but 
he remained WASA president.

I have been impressed with 
the quality of leadership  

and participation provided 
by our members, executives,  

and support staff.

Congratulations to WASA for 50 years 
of outstanding leadership. 

As a member for 47 years, including 14 years 
as an executive and 20 years as a retired 
member, I have been impressed with the 
quality of leadership and participation provided 
by our members, executives, and support staff, 
which included Jan Hoffer (23 years) and Eve 
Johnson (33 years). 

WASA was originally housed in a motel room 
next to the WSSDA office with one executive 
and a half-time clerical person. We moved from 
an organization primarily for superintendents 
to an organization that represented all central 
office administrators during the early years. 
With the increase in membership, WASA  

EXECUTIVE DIRECTOR DOYLE WINTER REFLECTS ON OUR 

First 50 Years of Leadership 

WASA became a significant influence with the 
Governor’s office, Legislature, SPI, and WSSDA 
because of the quality of our elected leadership 
and strength of membership. WASA, the 
organization, and its members had significant 
roles with AASA. In 1978, William Stevenson, 
former Superintendent of Shoreline, was 
elected president of AASA. Other members 
have served on the Board and committees. 

WASA superintendents have been selected 
as finalists seven times as the AASA National 
Superintendent of the year—with two, Janet 
Barry, Central Kitsap, and Michelle Reid, 
Northshore, winning the award.

Doyle Winter & Jan Hoffer

Doyle Winter speaks at a WASA event.

• Group Term Life Insurance
• Professional Liability Insurance
• Income Protection
• Automotive Lease Plan
• Travel
• PEMCO Home Insurance
• Family Life Plan
• Washington School Employees

Credit Union

OUR 197980 LEADERS

4

SPECIAL SERVICES
School Administration Special Services 
(SASS)
SASS offered WASA members quality coverage 
and broad long-lasting benefits including:
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198 s
A NEW DECADE OF WASA BEGINS.

The decade of the 1980s continued the growth 
and expansion of WASA that began in the latter 
part of the 1970s. The following examples will 
help to illustrate the diversification and growth 
of WASA programs, services, and activities: 

» Project Leadership held its first training 
conference in 1981 with almost 100 in 
attendance. This flagship professional 
development program now enrolls almost 
400 and has become a national model for 
training programs. 

» The Negotiators Conference was expanded, 
a major legislative reception was 
included, and the Washington State School 
Directors’ Association was invited to be a 
co-sponsor. 

» In 1981, the Association of Washington 
School Principals was invited to join WASA 
for the first Joint Summer Conference. 

» In 1984, WASA expanded its governmental 
relations efforts with the employment of a 
part-time person to head that department. 

» By 1985, active membership had increased 

to 940 and the annual budget reached 
$735,000. 

» The School Information and Research 
Service and the Washington In-Service 
Education Fund affiliated as independent 
organizations operated under a 
management contract by WASA. 

» Conferences designed for small schools, 
aspiring administrators, and special 
interest seminars were added to meet the 
changing needs of members. 

» Active membership in 1987 totaled 1,004, 
supported by a budget of $1 million. 
WASA, in cooperation with AWSP, was 
successful in a grant proposal to obtain the 
federally funded Leadership in Educational 
Administrator Development (LEAD) 
program. This program began in 1987, 
and has developed excellent professional 
growth opportunities for aspiring 
administrators. 

» In 1988, the WASA Board of Directors 
accepted a recommendation from a special 

housing task force and purchased a new 
6,000 square foot office building. The WASA 
home is a modern facility which should 
serve members for many years, and with a 
value of $475,000 represents an excellent 
investment. 

» Also in 1988, WASA was successful in 
negotiating a grant from the Washington 
State Energy Office. This innovative 
program, TEAM Energy, provides energy 
awareness and other cost-effective 
training for school districts. 

» A new partnership with the Washington 
Association of School Personnel 
Administrators (WASPA) established the 
Employee Relations and Negotiations 
Network (ERNN) as an additional service 
for school administrators. 

» 1989-90 set an all-time high of 1,128 active 
members and an operating budget of $1.3 
million. 

This article is a reproduction of historical documents 
written by Howard Coble before his passing in 2016.

1980
995

1985
1,091

1989
1,238

OUR MEMBERSHIP

BY THE NUMBERS

1980
$350K

1985
$735K

1989
$1.3M

OUR ANNUAL BUDGET

A 1984 REFLECTION ON OUR VALUES

What is WASA?
WASA has approximately 1,000 active 
members plus 200 associate and retired 
members. It is a non-profit corporation 
governed by a Board of Directors that are 
elected both by regional area and at large. 

Some things that WASA is not: 
It is not self serving.  
It is not a superintendent’s club. 
It is not a social group. 

Some important things that  
WASA is: 
WASA is the most active professional 
development organization for school 
administrators in the state. 

We have held the 1983 Conference on 
Excellence; conferences and seminars 
for special education, negotiators, small 
schools, administrative teams, and grant 
managers; Project Leadership, etc. 

The leadership of the association has made as 
its highest priority a commitment to improve 
the professional skills of its members. 

Service to members: WASA has a 24-hour 
turnaround time on almost any problem that 
a member may encounter. There is a well 
developed resource bank of material and 
people to respond to any request. 

Requests for assistance range from problems 
with state auditors, questions on retirement, 
quasi-legal matters, personnel problems, 
salary compliance, etc. 

The office in Olympia provides a constant 
contact and working relationship with all state 
agencies. 

This article is a reproduction of a 1984 letter 
written by Howard Coble to Kent School District 
Superintendent George Daniel.
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This article is a reproduction of a speech given in 
1991 by Howard Coble, WASA Executive Director 
from 1980 to 1991. 

1980–81
In 1980, STAN HOSMAN took charge with a novice 
exec. The budget was approximately $350,000—
and we had trouble paying our bills! Top goal: 
to improve the management of education within 
the state by providing professional growth 
opportunities to all administrators. (Spring 
1981, Project Leadership) 

1981–82
An apple-knocker from Cashmere, DICK 
JOHNSON, assumed the presidency. Project 
Leadership was taking off and the top goals 
were: to become more effective advocates 
for educational programs, and to provide all 
members with an opportunity to have an active 
role in WASA. 

1982–83
This was the year of CURT HORNE. 
Membership was growing, the budget had 
reached $480,000. Goals were: to coalesce 
the various statewide professional education 
associations and organizations in order to 
become more effective advocates for important 
educational issues affecting students in 
Washington state, and to evaluate and alter 
WASA’s internal decision-making process in 
order that more members are presented with 
opportunities in the decision-making process. 

A STROLL DOWN MEMORY LANE 

TEN YEARS OF LEADERSHIP 
1983–84
A white-haired Cougar named RAY SMITH 
became president in 1983. The 1982 goals 
became a blueprint for implementing change 
with increased emphasis on coalescing with 
other groups and bringing more members into 
the decision-making process. 

1984–85
Next came the era of the “Gottfather,” JOHN 
GOTT (1984-85). The basic goals continued, and 
John created a Self-Assessment Task Force with 
president-elect Dennis Ray as chair. Surveyed 
members set the stage for the next step. 

1985–86
In 1985, DENNIS RAY became president. 
The top goal was reorganization into 
stronger components. Dennis established a 
Reorganization Task Force with Milt Snyder as 
chair. He had the luxury of a $700,000 budget. 

1986–87
MILT SNYDER became President in 1986. Mr. 
“Calm & Collected” immediately began phase 
three of reorganization by establishing the 
Reorganization Implementation Task Force with 
Maryann Johnson as chair. Finally, in October 
1986, the Reorganization Plan was adopted by 
the Representative Assembly. 

1987–88
In 1987 MARYANN JOHNSON became president 
and was the first woman to be president of  

a state association with superintendents as 
members. Established goals were: to provide 
professional development activities to meet the 
needs of individual members and components 
groups and to provide members with adequate 
support by initiating planning processes/
activities to meet individual/component 
needs. We became the expert and an effective 
advocate for reorganization.

1988–89
KENT MATHESON took the helm in 1988. His 
was the first budget over one million and 
membership had increased to 1,200, a 25 
percent increase over 1980. Goals were: to 
establish an active Political Action Committee, 
and to put into place a Strategic Plan to 
address future issues and their impact on our 
profession. (Education Vision Team) 

1989–90
1989 was the year of the “flake.” LARRY 
NYLAND, a Kellogg Fellow, became president. 
Goals were changing: to take proactive 
leadership in ascertaining critical student-
centered issues and develop appropriate plans 
of action. Larry became an active member 
of the Education Vision Team and began the 
Strategic Planning process for WASA. 

Larry Nyland, 1989–90 WASA 
President, reflects on a decade of 
change, leadership, and learning.

The 1983 report, A Nation at Risk: The 
Imperative for Educational Reform, created 
headwinds of change that swept the nation. 
During John Gott’s term WASA created a 
report and a conference around the theme 
of “Measuring Up,” a step forward toward 
improved student learning. 

The Business Roundtable, Washington’s 
30 largest businesses, engaged heartily 
in supporting education and education 
funding. Kent Matheson (WASA President, 
1988–89) was instrumental in bringing the 
entire educational family together under 

A DECADE OF CHANGE
Governor Booth Garner’s leadership to form 
the Education Vision Team … funded by the 
Roundtable. 

When I was elected WASA president in 
1989, I ran on an “instructional leadership” 
platform—a novel concept at the time. It was 
an interesting time of transition with a focus 
on instructional leadership, state reform, and 
collaborative bargaining. Strategic planning, 
another new concept, became a significant 
tool in helping districts (and WASA) make 
those transitions.

When President George H.W. Bush called for 
an Educational Summit, Booth Gardner invited 
several of us to his office to give input on 
state reform. The Education Vision Team was 

a central part of the planning that followed. 
GCERF, state education reform, HB 1209, the 
WASL assessments, and the Commission on 
Student Learning were the result … but those 
came at the start of another decade.

Looking back, those were challenging 
times, but the headwinds of change were 
blowing hard in support of education with 
collaboration and support for a specific 
destination—improving student learning. 

Today, I applaud WASA and current colleagues 
as you steer a course through hurricane 
winds and against all odds to keep the crew 
and elements moving toward equity  
and excellence for all kids. 
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1980

In 1981, WASA had 965 members. 
Richard Johnson was our 1981–82 
president. Shoreline Superintendent 
and WASA Past President Dr. William 
Stevenson became president of 
AASA. Project Leadership begins 
and becomes a national model for 
training programs. We partnered 
with AWSP for our Joint Summer 
Conference: “Together for the 
Challenge of the 80s.” Our goals for 
this year included:

» Give all members the opportunity
to take an active role.

» Become more aggressive in
pressing for a greater voice in
the legislative affairs affecting
education.

In 1983, WASA had 1,143 members 
and a $480,000 annual budget. Ray 
Smith was our 1983–84 president. 
This year, our Joint Summer 
Conference theme was “Future 
Schools.” We built on our goals from
the 1982–83 year, including:

» Evaluate and alter WASA’s
Internal decision-making
process in order that more
members are presented with
opportunities in the decision-
making process.

» Expand the professional
development opportunities
available to educational
administrators to improve the
effectiveness of administrators.

TIMELI
In 1980, WASA had 995 members 
and operated on a $350,000 annual 
budget. Stanford Hosman was 
our 1980–81 president. Our 1980 
Summer Conference theme was 
“Complexity of Leadership—Styles 
for the 80s.” We began the decade 
with strong leadership goals

» Improve the management of
education within the state.

» Double our membership.
» Provide job-alike as well as

regional input into the directions
of WASA.

» Establish WASA as the leader
in preparing and speaking for
educational legislation.

’80
’81

In 1982, WASA had 1,040 members 
and operated on a $480,000 annual 
budget. Curtis Horne was our 
1982–83 president. This year’s 
Joint Summer Conference, held in 
Yakima, was “Education—An Asset in 
Washington.” Our goals included:

» Improve the image of the public
schools with the general public.

» Improve board-administration/
superintendent relations.

» Coalesce with various
professional associations and
organizations to become more
effective advocates for important
educational issues affecting
students in Washington.

’82
’83

In 1984, WASA had 1,233 membersm
John Gott was our 1984–85 presidentr
Kris Van Gorkom joined the WASAWASA
Executive Team in 1984 as Assistant
Executive Director, Legislativev
Information and Research. OurJointu
Summer Conference was “Quest fore
Quality … Measuring Up.” This year’s
goals included:

» Develop a comprehensive staffv
development plan.

» Develop a long-range WASA
plan for education.

» Influence public policy through
political action.

» Examine our structure and
decision-making proces

’84
’85

’81
’82

’83
’84

’85
’86

1981 1982 1983 1984 1985
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TIMELI

In 1985, WASA had 1,091 members 
and a $735,000 annual budget. 
Dennis Ray was our 1985–86 
president. This year, our Joint 
Summer Conference theme was 
“Equity with Excellence.” Our goals
included:

» Reorganize the association to 
develop stronger component 
groups.

» Expand and improve WASA’s 
communications regarding 
association programs, purposes, 
and issues.

» Expand WASA’s collaborative 
efforts with other individuals 
and groups.

In 1987, WASA had 1,337 members 
and a $1 million budget. Maryann
Johnson was our 1987–88 president 
and was the first woman to hold the 
office. WASA received a grant for 
the LEAD program. WASA initiates 
reorganization efforts to develop 
stronger component groups. This 
year’s Joint Summer Conference was 
“Kids Are Our Best Investment.” Our 
goals included:

» Purchase and move into the new 
WASA building.

» Encourage and facilitate more 
active participation of members.

» Revise and expand WASA 
communications with members

In 1989, WASA had 1,238 members 
and a $1.35 million budget. Larry
Nyland was our 1989–90 president. 
Our Joint Summer Conference was 
“Challenge of the 90s: The Changing 
Role of School Administrators.” 
Dewayne Gower is named the  
1989 Washington Superintendent  
of the Year. 

INE
OF WASA IN THE 1980s

In 1986, WASA had 1,219 members. 
Milton Snyder was our 1986–87 
president. John Fotheringham, former
superintendent of the South Central 
School District, joined the WASA staff 
as Associate Executive Director. The  
Joint Summer Conference theme 
was “This One’s For You.” Our goals 
included:

» Provide leadership in 
establishing an educational 
summit to enhance quality 
educational programs for all 
public school students in WA

» Continue to support and 
strengthen WASA
legislative influence.

’86
’87

In 1988, WASA had 1,233 members 
and a $1,060,124 budget. Kent 
Matheson was our 1988–89 president. 
We purchased a 6,400 square foot 
office building in Olympia that would 
serve members for many years. 
George Daniel was named 1988 
superintendent of the year. This 
year’s Joint Summer Conference was 
“Let’s Celebrate: We’re Doing Great!!!” 
This year’s goals included:

» Put into place a strategic plan 
to address future issues and the 
impact on our profession.

» Build relationships with other 
educational associations/groups 
beyond the Leadership Team.

’88
’89

’87
’88

’89
’90

1986 1987 1988 1989

The 1980s were a landmark decade for WASA. Our membership 
steadily increased to represent a more diverse group of school 
administrators statewide. We strengthened partnerships with 
local, state, and national agencies and organizations. We increased 
our involvement in educational policymaking to better support 
our students and districts. Each year brought new challenges and 
triumphs for our organization. Explore our 1980s timeline to see 
how this decade transformed our organization!
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Milton Snyder, 
left, and Dennis 
Ray, right, at the 
1989 AWSP/WASA 
Joint Summer 
Conference. 

I joined WASA 
in 1976, while a 
young assistant 
superintendent 
in the Eastmont 

School District. Dick Stimpson was Eastmont’s 
superintendent, a strong supporter of the 
organization and a WASA board member 
for several years. He strongly encouraged 
Maryann Johnson and me to join and become 
active in both WASA and WSASCD, which we 
did. Doyle Winter became WASA’s second 
Executive Director (following Murray Taylor) 
that same year. 

Doyle led the implementation Project 
Leadership, a key component of my, and many 
others I’m sure, development as a school 
system leader. Doyle provided outstanding 

The fundamental issues that dominated my 
tour of duties as Superintendent of Schools in 
the Federal Way School District, as a WASA 
member, and President of WASA, were related 
to school funding—especially the promotion 
and passage of school district levies and  
bond issues.

In the first few months of 1979, I joined WASA 
as a member to plan strategies of assembling 
staff teams; seek support from the teachers; 
and reach out to parents and community 
groups to spread levy funding promotion. 
The Federal Way Newspaper, Seattle Times, 
Tacoma News, and numerous community 
papers became essential communications 
sources for our levy planning routes. 

The following article by Mary E. Cronin, who 
wrote a special article for the Seattle Times
in 1987, described some of the team's work 
during the 1980s. 

"Mary Cronin writes that while in Federal 
Way, Milton Snyder worked his way to 
national recognition with the raw energy 
that helped him end the school district's 
years of levy failure slump. The Federal 
Way Community had defeated some [23] 
school levies in the years before Snyder's 

1986–87 PRESIDENT MILTON SNYDER  

Funding in the 80s

leadership to the young organization, before 
leaving to become superintendent of ESD 121 
in 1980. Howard Coble, retired superintendent 
of the Olympia School District, then become 
WASA’s third Executive Director, and provided 
outstanding leadership to the association for 
the next 11 years.

In 1984, while serving as superintendent of the 
Walla Walla Public Schools, I had the honor of 
being selected as President-elect of WASA. John 
Gott (the “Gott Father” to many of us!) was the 
association’s president. John asked me to chair 
a task force to conduct a self-assessment of 
our organization and make recommendations 
regarding its structure and operation. 

Our 20-member team, which included 
representatives from each WASA region, 
“job-alike” group, and standing committee, 
issued a series of recommendations, including 
the five “Component Group” structure still 
in play today. (This is great, as we wouldn’t 
want to be seen as a willy-nilly organization, 
changing its structure every 30 or 40 years!) 

Milt Snyder and Maryann Johnson followed 
through with implementation of the task force’s 
recommendations during their ensuing years 
leading the organization. 

In the 1980’s, WASA was amid transitioning 
from the ultimate “good old boys” organization 
of the past to a more progressive association, 
better representing the changing face of 
school and school district leadership. This 
wasn’t without its learning moments. In 1985, 
as president of the association, I told Howard 
Coble that I thought we needed to provide 
something other than hard liquor and beer 
at our traditional Fall conference reception. 
Howard assured me he would take care of 
it. When I arrived at the set-up, Howard had 
several cases of beer, six half-gallons of 
bourbon, four bottles of Scotch, and two bottles 
of cheap wine! I had to make a liquor-store run 
to somewhat balance the happy-hour offering!

WASA has been an important part of my 
professional and personal life for the past 45 
years. I am certainly very proud to be a member!

arrival in 1979. Snyder's first task was to 
rally the community behind the schools. The 
next levy passed, as has every levy since. In 
addition, the district approved a 30-million 
dollar bond issue to modernize some 24 
schools in the 15,500 student district. 
Snyder credits the community and staff.  
The community and staff credit Snyder."

“’It was a matter of building parents, 
teachers, and student associations and 
developing credibility in the instructional 
program so that everyone will rally and 
believe that we have a strong educational 
program,’ Snyder said.‘We had to work on 
that almost as a marketing strategy.’" 

The leadership of WASA at the time consisted 
of Executive Directors Howard Coble, John 
Fotheringham, and Doyle Winter—who were the 
vital leadership forces that assisted the entire 
team of Federal Way members, placing the 
district back on a positive financial basis. 

As a result of the support of WASA, I was 
elected President of WASA from 1986 to 1987. 
The WASA leadership team played a key role in 
my appointment as Deputy Executive Director 
of AASA in July of 1987.

We significantly expanded our 
professional learning opportunities in  
the 1980s to reach more leaders across 
the state. In addition to our annual Joint 
Summer Conferences with AWSP, our 
offerings included: 

• Small Schools Conference
• Aspiring Administrators
• WASA/AWSP Administrative

Team Workshop
• WASA Grants Managers Conference
• WASA Superintendents Conference
• WASA Leadership Conference
• WASA New Superintendents Workshop
• Small Schools Drive-In Conference
• WASA Fall Conference
• Special Education Alike Conference
• Job Alike Conferences
• WASA Excellence Conference
• WASA Self Study Workshop
• WASA First Class Superintendents 

Conference
• WASA/WSSDA School Budget 

Awareness Workshop
• WASA/WSSDA School Construction 

Conference
• Special Education Mentor Program
• School Budget Awareness Workshop
• Administrative Team Workshop
• Negotiators Legislative Conference

LEARNING WITH 
WASA IN THE 80s
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1989 WASA 
Leadership 
Conference
WASA President-
elect Larry Nyland 
outlines his 
plans for a WASA 
Strategic planning 
session.

I was a young 
whipper-snapper 
superintendent in 

Pasco and enthralled by effective schools and 
the promise of reaching each student. Dennis 
Ray, superintendent in Walla Walla, partnered 
with us in Pasco to bring in Bob Marzano 
during tough economic times. 

I asked John Gott about doing a project to 
promote student learning and he said sure—a 
great example of empowering youth! A group of 
us pulled together a booklet called “Measuring 
Up” as a guide to learning improvement. That 
year, the Business Roundtable issued a report 
calling for measurable goals, curriculum, 
student testing, and a variety of other 
education reforms.

Dennis Ray, the following president,  
assigned me to the Legislative committee. I  
got to watch up close the skill of Howard  
Coble and others in lobbying our legislators. 
Milt Snyder followed Dennis as President.  
The Business Roundtable issued another 
report based on findings from ten effective 
districts in Washington. School reform was 
gaining momentum. 

When the nominating committee asked me to 
run for WASA President, I planned slowly—
and lost. By the time I got started, Maryann 
Johnson was miles out front. Maryann did a 
great job, promoting among other things, the 
Washington State Leadership Academy. 

Kent Matheson, WASA President in 1988–89, 
was instrumental in bringing together a 
coalition to work on school reform. Matt figured 

it could succeed only if it did NOT come from 
a vested interest. The governor agreed to call 
the meeting and the funding was supplied by 
the Business Roundtable. The Education Vision 
Team brought together 13 entities including the 
Business Roundtable: Labor and Management 
and the “Four Corners” of state government. 

Kent asked me to represent WASA on the 
Education Vision Team. I served on the EVT 
for a half-dozen years—as vice president for 
a portion of that time. Unfortunately, at some 
point we declared victory, disbanded, and went 
back to our more typical competitiveness. In 
those days, Frank Shrontz, Boeing CEO, was 
one of the staunchest advocates for public 
education, personally going to the legislature 
to advocate for education funding. 

When I ran again for WASA president I started 
early and ran on an “instructional leadership” 
platform. Hard to believe now, but that was 
a novel concept at the time. I was elected 
during interesting times of transition. As I 
recall there was a confluence of several key 
issues including a push for: state reform and 
consequently district reform; collaborative 
bargaining, and strategic planning. John 
Fotheringham helped support districts with 
strategic planning workshops. 

That was an interesting year. Booth Gardner 
invited a group of us to Olympia to ask what we 
thought should be done to improve education 
in Washington. He had been invited to an 
educational summit by President George H. W. 
Bush. I flew home to Pasco realizing how scary 
it was to be asked what we should do to make 
schools better. Far easier to be the naysayer. 

The Roundtable funded the Education Renewal 
Institute and called for early childhood 
education, a focus on student learning, 
school centered renewal, and enriched 
professionalism. WEA, under Terry Bergeson’s 
leadership, issued a report calling for building 
a “learning community.”

Booth Gardner created the Governor’s 
Commission on Education Reform and Finance 
(GCERF). A White Paper by two Stanford 
Professors (O’Day and Smith) circulated in 
the Legislature. John Betrozoff, Republican 
legislator teamed up with Booth Gardner, 
Democrat, to circulate All Kids Can Learn 
legislation. A group of us met regularly for 
brown bag lunches in the governor’s office to 
plan strategy. 

Eventually, the reform legislation (HB 1209) 
passed with an overwhelming bipartisan 
super-majority. Denny Heck, Stephen Nielsen, 
Bob Butts, and Susan Patrick were part of  
that group. 

Several pieces of legislation followed, including: 
• EALRs–Essential Academic Learning 

Requirements,
• WASL–Washington Assessment of Student 

Learning, 
• CISL–Center for Improvement of Student 

Learning, and then 
• Commission on Student Learning, which 

was empowered to make reform happen.

Stephen Nielsen served as the first director of 
the Commission on Student Learning, charged 
with creating a new entity from the ground-up. 
I was asked to serve as interim director. Terry 
Bergeson followed. We launched input sessions 
statewide around “All Kids Can Learn.” It was 
an exciting time to:
• Bring together 600 educators to help

draft EALRs.
• Research reform in Massachusetts

and Kentucky.
• Find testing companies that could even 

think about qualitative testing.

Schools for the 21st Century funded creativity 
grants in Washington. Washington Association 
of Better Schools was created. National 
grants were provided for the formation of new 
assessments. But again, that spills over into 
another decade. 

80s SNAPSHOTS
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The next decade in WASA’s history brought 
with it new opportunities to strengthen our 
partnerships, advocate for statewide change, 
and deepen our commitments to equity, 
excellence, and professional learning. 

» Howard Coble retired from his post as 
Executive Director in 1991. He would remain 
involved in WASA until his passing in 2016. 

» Executive Directors John Fotheringham 
(1992–97) and Doyle Winter (1997–02) 
led WASA through the rest of the decade, 
alongside executive staff members Marcia 
Costello, Ray Tobiason, Barbara Mertens,
and Joann Mychals, among others. 

» WASA launched This Week in Olympia 
(TWIO) to keep members informed with up-
to-the-minute updates on legislative action. 
Members received issues by broadcast fax.

» In 1993, George Pasnick was honored at the
WASA Summer Conference for his 54-year 
tenure as a WASA member.

» Professional development opportunities 
abounded in the 1990s. Members could 
participate in our Project Leadership, 
LEAD Outreach, and Leadership Academy 
professional development programs. We 
offered dozens of conferences and institutes 
over the course of the 1990s, including 
our annual fall conference, the WASA/
AWSP summer conference, and the WASA/
WCASE/OSPI Special Education Institute.

» Education reform dominated the legislative 
scene in the 1990s. The Governor’s Council on 
Education Reform and Funding was formed 
in 1991. WASA supported key concepts of 
their final report, including redefining learning 
goals, developing new professional standards 
for teachers and administrators, and restoring 
local decision-making. 

» We continued to deepen partnerships with 
local, regional, and national organizations, 
including Educational Renewal Institute, 
Employee Relations and Negotiations

Network, LEAD Consortium, WSSDA,  
AWSP, and SIRS. 

» Washington superintendents of the year 
Jerry Hester (1991, Spokane) and Brian 
Benzel (1993, Edmonds) made it to the 
national final four. Janet Barry (1996, 
Central Kitsap) was named National 
Superintendent of the Year. 

» The WASA website was up and running 
in April 1999. Members could access 
legislative, professional development, and 
governance information. WASA EduPortal 
was launched the following year.

» Our membership blossomed and grew to 
include a more diverse membership than 
ever before. In 1998, 417 of our 1,091 active 
members were women. By 2000, women 
made up almost 50 percent of school 
administrators. Nevertheless, racial and 
ethnic diversity of school administrators still 
lagged behind student demographic diversity.

THE ROARING 90s

I started my career as a math and English 
teacher and baseball coach at Central Valley 
High School in 1969. In a largely agricultural and
blue-collar attendance area, we enjoyed strong 
family and community support. Our Future 
Farmers of America club had 150 members, 
each of whom wore primarily white tee shirts 
and Wrangler jeans with a chew can circle in 
the back pocket. 

Tobacco was legal for staff and students, and 
some of our most mature leaders used the 
covered smoking area during lunch hour. 
Many of these students were already in the 
workforce. A culturally acceptable way of 
solving student conflict was a fistfight (both girls 
and boys) in the parking lot or at Ron’s Drive-
In. Our principal, Bill Ames Sr., was the most 
influential person in the Spokane Valley.

During the 1970s and 80s, federal and state 
legislation changed the landscape of our 
schools, including: Title IX in 1972, the Special  

Education Act (i.e., IDEA, FAPE) in 1975, and  
A Nation at Risk Study in 1983.

In the 90s, The ADA, Choice Law, and the Becca 
Bill changed the ways we managed student 
issues. The grand daddy of them all was 
the State Reform Bill. Hundreds of teachers 
and administrators met around the state to 
create state curriculum standards. Statewide 
assessments were introduced, including 
proposed high-stakes tests for graduation. 
Finally, “front page” accountability became a 
reality, with impacts that continue to challenge 
school districts today. 

At times, Washington 
education in the 90s seemed 
like a cross between a three-
ring circus and a gold rush.

Three memories stand out during my year as 
WASA President in the late 90’s: 

» During an open forum on the progress of 
Washington’s Reform efforts, surrounded by

hundreds of educators, I found myself sitting at a 
folding table on the floor of the Capitol Rotunda 
with Superintendent of Public Instruction Teri 
Bergeson and Governor Gary Locke.

» Upon the retirement of legendary WASA 
Director John Fotheringham, the interview 
committee was wrapping up WASA Assistant
Director Doyle Winter’s interview for the 
Director’s job. Apparently concerned about 
the committee’s feelings about his age and 
an ankle injury that hobbled him during the 
previous year, Doyle proclaimed “and for 
those of you who are concerned about my 
age or ankle, I’ll be taking my daily 10K run 
right after work and I invite you to join me.” 

» Each year, every WASA president took 
special pride in hosting the Northwest 
Reception at the National AASA Convention. 
After all, the WASA reception welcomed 
all attendees and was the only reception 
that still “carved meat.” The lines were 
legendary and the goodwill and leadership 
of WASA was known throughout the land.

Harry Amend, superintendent of the Freeman 
School District, served as WASA President in 
1997–98.

A NEW DECADE OF WASA BEGINS
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GAY SELBY REFLECTS...

45 Years with WASA
I was first introduced to WASA when I enrolled in 
1974 in the WSU Educational Leadership program 
pursuing a superintendent credential and Ed.D. 
My first class was from George Brain, Dean of the 
College of Education, who had previously been 
Superintendent of the Bellevue School District 
and president of AASA.  His mentorship started 
me on the path to the superintendency and later 
to the faculty of WSU.

When I joined the Spokane School District in 1977, 
I joined WASA (very much an “old boys club”). 
In fact, only superintendents could attend the 
annual conference and the superintendents of 
“first class (large)” school districts were all men.

As an assistant superintendent, with the 
encouragement of my superintendent, Walt 
Hitchcock, I ran for WASA President-elect in 1978—
the first female and non-superintendent candidate. 
In those days the campaign for this position looked 
like a political campaign. Even more interesting 
is that a third candidate (the only time in the 
history of WASA President-elect elections) was 
added to the ballot! I did not win the election.

When I became superintendent of the Kelso 
School District (first woman superintendent of 

a “first-class (large)” school district according 
to WSSDA) in 1980, I became immersed in 
WASA’s efforts leading to HB 1209, the Basic 
Education Act, which focused on improving 
student achievement. WASA played a key 
leadership role providing testimony and 
data to policy makers as this bill made its 
way through the Legislature. WASA worked 
alongside superintendents and central 
office administrators to implement the many 
provisions of the Basic Education Act.

My association with WASA has taken other 
routes since leaving the superintendency. One 
was working with WSSDA as a superintendent 
search consultant and the other was working as 
a clinical professor in Educational Leadership for 
WSU in the superintendent preparation program. 
Along with my teaching colleagues in this 
program, we have taught and mentored many of 
the superintendents and other school leaders in 
Washington. WASA is an important contributor to 
this program, and over the years WASA leaders, 
superintendents, and school administrators have 
been its most valuable resource.

As a WASA member for 45 years, I am proud 
to call it my professional association. It is 

When I became Superintendent of the Walla 
Walla Public Schools in 1990, I appreciated 
the support given to me by WASA staff and 
members. This was never more evident than 
when we had a fire in one of our schools, and 
WASA leadership reached out to us.

Although not the “Roaring 20s,” WASA in the 90s 
was filled with energy and opportunities for men 
AND women administrators in education, at both 
regional and state levels.  Women administrators 
were in the minority at that time; however, 
many of the male WASA presidents graciously 
welcomed and included the women members.

A new organization, Northwest Women in 
Educational Administration (NWEA), was 
formed by a group of women leaders. It started 
in the 1980s as a place to meet other women 
Superintendents. Membership grew during the 
90s. The organization focused on leadership 
development for women in educational 
leadership. It was a place to meet other women 
leaders and to participate in discussions and 
presentations of women, by women. Many 

ELLEN WOLF REFLECTS...

Increasing Inclusion in the 90s
women became active members of both  
WASA and NWEA.

I regularly attended the Regional WASA 
meetings held at the Educational Service 
District office in the Tri-Cities. The breadth of 
opportunities for professional development 
that WASA provided to the members was 
impressive. The agendas included timely 
presentations and opportunities for discussion, 
with experienced superintendents and central 
office colleagues. These not only increased my 
knowledge about school district leadership, but 
also resulted in lasting professional friendships.   

WASA also offered excellent conferences and 
workshops to members statewide. The topics 
were always timely with qualified, experienced 
presenters and facilitators.  Frequently, the 
presenters were from other parts of the country, 
giving us a broader view of educational practices.

Interaction with the Washington State Legislators 
was critical to WASA at both the state and local 
levels. Annually, WASA leaders developed a 

continually growing and changing to meet 
the challenges encountered by public schools 
while always tending to the professional 
growth of its members. 

Gay Selby, a long-time WASA member, served as 
superintendent in Kelso beginning in 1980. Later, 
as a faculty member at WSU, she was an integral 
part of the superintendent preparation program.

370
IN THE NINE YEAR PERIOD FROM
1983 TO 1992, THE NUMBER OF

FEMALE ADMINISTRATORS GREW
BY 236% FROM 157 TO 370.

legislative platform. The 1998 WASA Legislative 
Platform was:

1. School Funding
2. Simple Majority
3. Education Reform
4. School Construction
5. Salaries
6. Educational Options
7. Retirement
8. Safe Schools

Many of these may also be on the 2022 WASA 
Legislative Platform. In January 1992, WASA 
began a new publication called This Week in 
Olympia (TWIO) to keep members informed with 
updates on legislative action.

Of the plaques hanging in my office, my favorites 
are the WASA Leadership Award 1987 and my 
WASA 20-Year Award.  

Ellen Wolf served as superintendent of the Walla 
Walla Public Schools from 1990 to 2000. She was 
elected WASA Superintendent Component Chair 
in 1997.  

IN 1991, 
WASHINGTON LED

THE NATION IN
PERCENTAGE OF

WOMEN HOLDING THE
SUPERINTENDENCY.
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The 1990s ushered in an era of intense 
scrutiny of public schools. As Dr. Nyland 
and Dr. Winter described in the last two 
issues of Hotline, WASA provided research, 
documentation, and district-level work 
focusing on improving student learning 
long before it became a matter of legislative 
and public concern. WASA’s critical roles 
have been—and are—the documentation and 
preservation of our work, lessons, and history 
to provide a foundation for each new era with 
its own unique challenges.

In 1991, Governor Booth Gardner’s Council on 
Education Reform and Funding (GCERF) began 
its work. The Legislature passed HB 1209, 
also known as the Education Reform Act and 
the Commission on Student Learning, in 1993. 

School superintendents and administrators 
undertook the task of organizing, managing, 
and leading everyone in their districts to 
incorporate the EALR (Essential Academic 
Learning Requirements), Student Learning 
Objectives, and the WASL (Washington 
Assessment of Student Learning)—a 
“standards-based accountability system.” 

WASA’s coordination of work and 
communication among all the interested 

BARBARA MERTENS REFLECTS...

Legislative Priorities in the 90s
entities, education associations, state agencies, 
the Legislature, and the governor’s office was 
essential. Support to administrators to improve 
student learning was on-going. Workshops, 
seminars, and conferences dealt with Student 
Learning Objectives, Best Practices, Evidence-
Based Research, Managing and Leading, and 
myriad other topics.

What became even more apparent as the 
decade unfolded was that while a new system 
was being mandated, the funding to accomplish 
the goals was not being provided. The 
underlying problem was an inequitable and 
inadequate funding system for basic education. 

WASA’s work on The Ample School Funding 
Project began in earnest and contributed to 
the McCleary v the State lawsuit filed with the 
Supreme Court in January 2007. The state’s 
paramount duty is to provide a free and 
appropriate education for all students. Until 
this duty is fulfilled by fully funding public 
schools, efforts initiated in the 90s to take 
funding away from public schools—to provide 
privatization options like charter schools—were 
vigorously opposed by WASA.

As all the activities described above were 
proceeding, the state continued its practice of 

over-reliance on district levies to meet school 
district financial needs. Relief from the unfair 
super majority requirement for school levies 
became a priority. 

WASA was instrumental in pursuing the 
simple majority through the legislative 
process in the 90s and on into the 2000s. 
We were finally successful in sending the 
initiative, changing the super majority 
requirement to the people in 2007. The 
requirement had been in the state constitution 
for over 70 years. 

Congratulations WASA on 50 years of 
excellence. I want to thank the WASA staff—
it is and always has been about teamwork 
and support. I feel very fortunate to have 
served as Assistant Director for Government 
Relations. I also want to thank our 
superintendents and administrators for the 
courage, expertise, dedication, and leadership 
you bring to your staff and students every day.

Dr. Barbara Mertens served as the Assistant 
Executive Director of Government Relations at 
WASA from 1994 until her retirement in 2010.  

WASA members elected ten outstanding 
presidents to lead WASA into a new 
decade with changing student and school 
needs. Our past presidents of the 90s 
were fierce advocates for students, 
administrators, and public education. 

Richard Harris

Michael Bernazzani

Norman Wisner

James Menzies

Herbert Berg

Peter Ansingh

H. Jerome Hansen

Harry Amend

Jim Shoemake

Gary Livingston

PRESIDENTS 
OF THE 90s

199091
199192
199293
199394
199495
199596
199697
199798
199899
199900

LEGISLATIVE PRIORITIES

Almost all of our legislative priorities throughout the 90s centered on three things: 
adequate funding, finding balance, and building a better future. 

1992   Compensation 
Administrative 
salaries

1998   School funding          
Salaries

1992   Levy 
Equalization

1993   Extended Staff
School Year

1998   Educational  
Options

1992   Restructuring

1993   School  
Construction

1998   Safe Schools 
School  
Construction
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In the early and mid-1990s I had the good 
fortune to participate in two large projects 
that passed through the Legislature. One 
was GCERF—the Governor’s Council on 
Education Reform and Funding which was 
completed in 1992—and the  other was K–20 
Telecommunications System Planning.

Governor Booth Gardner Created GCERF in 
1991 and brought together a wide network of 
professionals to help determine the future of 
education reform in Washington state. While 
we had several initial ideas, we determined the 
necessary and fundamental question was: “What 
do we want all students to know and be able to 
do?” With this established, we worked tirelessly 
together creating and ultimately recommending 
four goals to the Legislature:

» Communicate effectively and responsibly in 
a variety of ways and settings.

» Know and apply the core principles of 
mathematics, the arts, and humanities, 
social, physical, and life sciences, and 
health and fitness.

NORM WISNER REFLECTS...

A Lasting Legislative Impact
» Think critically and creatively and integrate 

experience and knowledge to form 
reasoned judgements and solve problems.

» Function as caring and responsible 
individuals by being a contributing member 
to families, work groups, and communities. 

for all students, and the name K–20 stuck. Our 
new program was awarded $54 million by the 
Legislature, and the design and creation of ESDs 
as the hubs ensured that all districts could have 
equal access to the internet, which would not 
have happened if each district or ESD had to pay 
individually. 

The K–20 network is still going strong, and the 
framework created has evolved with technology. 
While the GCERF goals and Certificate of 
Mastery have morphed into different acronyms 
over the years, their basic structure remains 
the same. We want students to develop strong 
academic skills, be well-rounded citizens, be 
able to think critically, and contribute positively 
with their families and communities. One thing 
is for certain, though: no single person could 
have accomplished all of this on their own. It 
was group dynamics and care for the future of 
our students that have allowed these ideas to 
flourish and stand the test of time. 

Norm Wisner, who was elected WASA 
President in 1992, served as superintendent for 
12 years in the Tumwater School District.

Some of our best ideas came from informal 
sessions that often occurred during our lunch 
times. One of these was the Certificate of 
Mastery, which would show student growth 
and ability in all four proposed goals. 

Our second major project was the K–20 
telecommunications plan. The goal of this 
plan was to connect all K–12 schools, higher 
education, community and technical colleges, 
and libraries to the internet. In 1995, while 
working for the ESDs, I was informed of a plan 
to ask the Legislature for $6 million to develop 
a network for higher education. I went to the 
meeting and suggested that K–12 schools would 
also benefit from such a program, which was well 
received by the committee. I worked closely with 
a small group from OSPI and higher education to 
create a model to phase technology into schools 

We continued to offer new, innovative 
professional development opportunities 
to our members in the 90s, including:

• WASA/WCASE/OSPI Special
Education Institute

• WASA Strategic Planning
Training Program

• WASA Fall Conference
• WASA/WSSDA Legislative Conference
• AWSP/WASA and LEAD

Consortium Conference
• WASA Small Schools Conference
• WASA/AWSP Summer Conference
• WASA Superintendent Component 

Group Conference
• WASA Leadership Academy
• WASA/AWSP Administrative

Team Workshop
• Aspiring Leaders Workshop
• WASA Grant-Writing Workshop
• WASA/WSSDA School

Facilities Conference
• Teamship Academy

LEARNING WITH 
WASA IN THE 90s

THE CHALLENGE OF SYSTEMS CHANGE
by Larry Nyland

In 1992, Larry Nyland developed four elements (reproduced below) that represent a new 
way of looking at our job as school administrators. Thirty years later, these strategies 
remain relevant as we evaluate the changing needs of our students, teachers, and 
schools. Consider their value in your leadership:

SYSTEMS CHANGE
Strategy: Be hard on the system and soft on people.

COMMUNITY INVOLVEMENT
Strategy: Go early and often to your community.

CONTINUOUS RENEWAL
Strategy: Ask tough questions and create a need.

1

2

3

4

COLLABORATION
Strategy: “Seek first to understand, then to be understood.” 
(Steven Covey)
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Being asked to serve as a school district 
superintendent for the first time can be an 
intimidating experience, to say the least. Even 
for experienced superintendents, the challenges 
of moving to a new district and getting to know 
the staff and community, as well as a new board, 
can presents its challenges.  

I can remember vividly the first time I was asked 
to serve the small, rural community of Tekoa 
as their superintendent. Not sure of what my 
first steps should be, I contacted John Dekker at 
WASA for advice as it related to my contract. 

That initial contact led to an invitation to the 
New Superintendent Workshop in Olympia with 
Doyle Winters and the WASA staff. The year 
was 1999, and thus began my 22-year journey 

As I think about WASA in the 90s, I am 
reminiscent of my arrival in Mukilteo, having 
left my job as superintendent of schools in 
Joplin, Missouri. One always wonders what 
the professional involvement might hold 
from both the organizational perspective as 
well as the relationship with the surrounding 
superintendents. 

I was not disappointed on either count. Doyle 
Winter, John Fotheringham, and staff at 
WASA were quick to reach out to assist in my 
transition to the job, including familiarizing 
me with significant laws that would possibly 
be different than Missouri. That was 1987, 
and shortly thereafter I joined WASA and got 
involved in its work locally and statewide.

I was greeted in 1990 with a very long teachers’ 
strike, the first of my career as a superintendent. 

WASA immediately reached out and offered 
much guidance and support throughout 
the event. Likewise, the superintendents in 
neighboring districts stayed in touch offering 
any assistance they could provide. One even 
sent his PR director to the district to aid my PR 
director in the ongoing communications. 

Fortunately, no more problems arose after 
it was resolved and I was so thankful for the 
support I had received from both WASA and my 
fellow superintendents. 

I soon got more involved in the work of  
WASA and eventually served on the board 
and later as President. I was always proud 
of how WASA led the charge in leadership 
development and legislative issues. One 
highlight for me was WASA asking me to be 
involved with a group of administrators in 

the design and implementation of the first 
leadership academy. 

It was a great effort that led to some outstanding 
opportunities for professional growth and was a 
precursor to the leadership academy becoming 
an ongoing effort in WASA’s continuing efforts 
to build a strong cadre of administrators for our 
state. WASA’s enthusiasm for these kinds of efforts 
reflect a truly professional standard of excellence. 

Finally, it has always been obvious to me that 
through all of the changes in our education 
world, WASA has always been up to challenge 
and continues to lead on all fronts making our 
system better for the children we serve.

Jim Shoemake, WASA President in 1998–99, 
served as superintendent in the Mukilteo and 
Tacoma school districts for 19 years.  

SERGIO HERNANDEZ REFLECTS...

Creating New Communities
as a proud WASA member through three 
different superintendencies.

Throughout the years, WASA has been an 
organization I could always turn to whenever 
I had questions, looked for professional 
development opportunities, or needed a 
sounding board that would listen to my 
concerns and frustrations.  

Approximately three years ago, I contacted 
Helene Paroff at WASA to see what could 
be done to increase the number of Latino 
administrators in Washington State. I 
mentioned that there was growing interest in 
forming a Washington Association of Latino 
Administrators and Superintendents (WALAS). 
Out of 295 districts in Washington State, there 

were only seven Latino superintendents at 
that time, and yet approximately 23 percent 
of students were Latinos. Since that initial 
conversation, WASA has been a strong partner 
of the newly formed WALAS association and 
is set to help sponsor our first statewide 
conference. With WASA’s support, WALAS 
currently has 208 members.  

I believe in and support WASA’s mission and 
would encourage my fellow colleagues to stay 
engaged with the organization. It is only when 
we partner together that we become stronger 
advocates for all students.

Sergio Hernandez served as superintendent in 
the Tekoa and Freeman School Districts.
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The next decade in WASA’s history brought 
with it new opportunities to strengthen our 
partnerships, advocate for statewide change, 
and deepen our commitments to equity, 
excellence, and professional learning. 

» Jill Jacoby became WASA’s first female 
executive director in 2001 and shared the role 
with Doyle Winter during the 2001–02 year. 

» Jan Hoffer retired after 25 years at WASA 
in 2003. 

» Our goals throughout the decade remained 
consistent: we set decade-long goals
related to competent, effective, ethical, and 
visionary leadership; continuous improvement 
of systems focused on equity and excellence 
to enhance student learning; and legislative 
and community support for public schools.

» WASA membership remained steady 
throughout the decade. We had our highest 
membership during the 2006–07 year, with 
1,620 members.

» Our budget grew from $2.3 million in 2001 
to $3.3 million in 2009. This growth allowed 
us to provide more supports to leaders, 
educators, students, and advocates across 
the state. 

» We published ten landmark resources, 
including Generations of Progress, Zap 
the Gap, and the Washington State School 
Strike Information Manual.

» Our legislative platform often centered on 
developing a sustainable, fairly allocated, 
and fully funded system of finance for K–12 
schools. 

» The simple majority threshold for levies was
ratified as a constitutional amendment in 2007. 

» We partnered with dozens of organizations 
throughout the 2000s to support students 
and leaders across our state. Our work 
was sponsored by local and national 
organizations—several of these sponsors, 
including D.A. Davidson & Co. and The 
Beresford Company, continue to support 
our mission. 

» We celebrated ten outstanding state 
Superintendents of the Year. Stephen 
Rasmussen (2002) and Larry Nyland (2007) 
were national finalists. 

» We honored hundreds of exemplary leaders 
statewide with awards at the state and 
regional levels and scholarships.

JILL JACOBY REFLECTS: LEADING THE WAY

In the 1990s, Washington became 
a leader in two areas of educational 
reform: the collaborative development 
of student learning outcomes and 
the growing role of women in school 
district leadership. 

Under Executive Director John Fotheringham, 
WASA played a major role in the development of 
the underlying structure that made these changes 
successful. From my early years working for 
ESD 113, through my years as superintendent of 
the Bethel School District, WASA’s guidance and 
support was always there when I needed it.

In 2001, I was selected as the first woman to 
be the Executive Director of WASA. During the 
first year, Doyle Winter, the outgoing Executive 
Director, and I—the incoming Executive Director—
co-shared the executive role. Doyle introduced 
me to the operational and legislative side of the 
organization, and I was responsible for WASA 
conferences and professional development.

WASA’s administrative training had always 
increased the knowledge and deepened the skills 
needed to be effective district leaders, but 

now was starting to expand the emphasis on 
instructional leadership. As part of this goal, WASA 
found outstanding national leaders in educational 
reform to share their skills and processes with 
district administrators at conferences and forums. 

WASA increased the ways members met and 
shared successful district level instructional 
strategies; recognizing that the development 
of systemwide instructional leadership skills 
was a key to supporting the success of site-
based management.

During this time, I felt the 
joy of being part of a large 

educational family.

WASA staff continued its work to utilize available 
resources to strengthen public schools and 
support their commitment to improve student 
learning. Barbara Mertens was invaluable in 
her ability to communicate school districts’ need 
for stable funding to legislators. John Dekker, 
WASA’s Assistant Executive Director, drew on 
his years of experience as the superintendent of 

a small, rural district to provide a wide range of 
expertise to small school district administrators.

In 2004, WASA, in partnership with OSPI, brought 
together a team of district administrators to 
author a publication titled The School System 
Improvement Resource Guide. Copies of the 
resource guide and training in how to apply its 
contents to support principals and teachers 
were provided to every school district.

WASA also joined with AWSP, OSPI, WSSDA, 
the Washington Association of Student 
Councils, and the Washington Association of 
Colleges for Teacher Education to form the 
Washington State Learning First Alliance to 
create a cohesive force to support improved 
learning for all Washington’s young people. 

During those years, WASA—in partnership 
with the ESDs and OSPI—started a training 
cadre for District Improvement Facilitators. 
These administrators—many from small, rural 
districts—were able to provide additional 
support and training to districts struggling to 
meet the educational needs of their diverse 
student populations.  

Dr. Jill Jacoby served from 2001–07 as WASA’s 
first female Executive Director.  

A NEW DECADE OF WASA BEGINS

the
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”Thank you for being a friend, 
traveled down a road and back again. 
Your heart is true…you’re a pal and a 
confidant …”   

Wonderful lyrics from Ronald Goldman and 
the familiar Golden Girls theme song.

As I think back to the years 2000–10 and 
the profound impact that WASA has had on 
both our profession and on me, the lyrics of 
this song easily come to mind. Like most any 
decade in the past 50 years, the first decade 
of this new century held its fair share of 
challenges for public education. Tackling the 
challenges of ample school funding, school 
construction, school consolidation, simple 
majority, professional development, and 
legislative advocacy have been hallmarks of 
WASA’s legacy.

It is hard to think about the past five decades 
without thinking about the many faces of 
WASA: the executive directors, assistant and 
associate executive directors, staff, board 
members and committee/component chairs, 
the presidents, and last—but not least—the 
corporate sponsors and contributors, seen 
at any WASA conference or event, who 
have steadfastly been a part of our WASA 
experience for many years.

While the faces may have changed, the core 
mission of WASA has remained the same: to 
support and advocate for our profession and 
for us as individuals as we have gone about 
our important work. 

For so many of us, our involvement 
with WASA not only allowed us to grow 
professionally, but it also allowed us to build 

deep, abiding personal and professional 
friendships that have lasted well beyond our 
professional careers.  

Leadership, trust, and advocacy: it was true 
then, and it’s still true today. For me, and so 
many colleagues, no matter the success or the 
challenges we faced, WASA has been both a 
trusted friend and a confidant. 

Thank you, WASA. Thank you for being a 
friend. Here’s to another great 50 Years!

Rich McBride served as Superintendent in the 
Harrington, Newport, and East Valley school 
districts before being selected Superintendent 
of the North Central ESD in 2002. Rich was 
elected WASA President in 2008.

Recently, I was asked to reflect 
on my 31 years as a successful 
superintendent. I responded with a 
list of people, places, and things that 
enriched my life as a superintendent.

People on the list included family members, 
mentors, and colleagues. The students served 
were always an inspiration to me. Places came 
to mind in those communities that entrusted 
me with their children’s education.

This is the 50th anniversary year for 
the Washington Association of School 
Administrators. This event gives me pause to 
think about what role WASA has played in my 
career as a superintendent. When I was first 
hired as a superintendent in Washington in 
1988, I had just finished 14 years in that role in 
Oregon. The assumption might be made that I 
was fully prepared for my new job. 

Nothing could be further from the truth. I was 
overwhelmed with a new set of rules, district 
context, and an entirely different educational 
culture in my new state. As I prepared for the 
move from Oregon to Washington, I must admit 
I had reservations about whether I had made 
the right decision.

Before I arrived on the job in July, I was 
contacted by WASA Executive Director,  

RICH MCBRIDE REFLECTS... 

Thank You for Being a Friend

Howard Coble, offering his support and inviting 
me to join WASA. Soon after, I heard from 
Howard’s Deputy Director, John Fotheringham, 
inviting me to participate in the annual WASA 
New Superintendent Workshop in August. 

Howard and John arranged for me to meet with 
my ESD Superintendent, Doyle Winter, and I 
was off and running. WASA assigned Wilma 
Smith, a veteran Washington superintendent, 
to be my mentor for my first year in the state.
All of this support laid the foundation for a 
successful run of 17 years as a superintendent 
in Washington. 

Being elected president 
of WASA in 2002 was the 

singular honor of my career. 

After I retired in 2005, I helped plan the new 
Superintendent Certification Program at 
Western Washington University, along with 
Kris McDuffie. In 2006, I was hired as Director 
of the new Executive Leadership Program for 
Superintendents at Seattle University. One 
of our primary points of emphasis in both 
programs was the essential nature of active 
membership in WASA.

WASA enriched our state
with the establishment of  
the District Improvement  
Facilitator (DIF) Program to support  
school districts in improvement status. In 
the role of DIF for the Everett Public Schools 
from 2007–11, I once again saw the incredible 
impact our professional association had on 
the quality of education in Washington.

WASA’s motto, “Leadership for Learning,” is an 
apt descriptor of what this great organization 
has been and continues to be.

Rich McCullough served as Superintendent of 
the Snoqualmie Valley School District for 17 
years. He was elected WASA President in 2002, 
and later named State Superintendent of the 
Year in 2003. 

RICH MCCULLOUGH REFLECTS... 

A Singular Honor
WASA 

LAUNCHES

EDUPORTAL IN

2000 

S
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WE PROVIDED MANAGEMENT 
& LEGISLATIVE SERVICES 

TO  AESD, WAMOA,
WASBO, WSASCD, 

SIRS, ERNN,
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highlights OF THE 2000s
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MEMBERSHIPGREW TO
INCLUDEMORE THAN1,600 LEADERSSTATEWIDE
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Dr. Barbara Mertens tells the 60-year 
story of the pursuit to pass simple 
majority legislation for levies.

A long time ago, but not far away, there were 
more than 2,000 school districts in the state of 
Washington. 

People were confused about the district in which 
they lived, especially when it came to voting on 
levies. In addition to the turmoil and economic 
uncertainty during World War II, there was a 
belief that non-property owners should not 
be allowed to raise taxes on property owners. 
Because of these concerns, an amendment was 
added to the Washington State constitution in 
1944. This required a 60 percent supermajority 
and a 40 percent validation of the last general 
election voter turnout to approve school district 
“excess” levies and bonds.

Six decades later, school districts struggled 
to keep up with the increasing costs required 
to improve student learning, health, safety, 
social issues, and technology integration. State 
and federal requirements were imposed to 
implement education reform. Many of these 
were unfunded mandates. 

The debate about what defined basic education 
carried on in the Legislature and courts, 
but schools still faced the dilemma: without 
adequate resources, how could they provide 
their staff with the knowledge, training, tools, 
and skills needed to prepare students for the 
twenty-first century? 

The schools’ only recourse was to try to 
persuade their voters to close the funding 
gap between what was needed and what 
was provided by the government. The super 
majority and validation restrictions on school 
levies created an enormous burden for school 
districts in these efforts. 

Before I came to WASA in 1993, Executive 
Directors Doyle Winter, Howard Coble, and 
John Fotheringham, along with the WASA 
Board and Legislation and Finance Committee, 
added the simple majority to WASA’s 
legislative priorities. WSSDA’s leadership 
had also laid the groundwork for working on 
this issue through their legislative liaisons, 
Dwayne Slate and Dan Steele. By joining 
forces, we set the stage for a long-term, 
consistent, and persistent strategy to pass the 
simple majority for school levies and bonds.

BARBARA MERTENS REFLECTS...

The Long Road to the Simple Majority
To change the constitution, we had to get 
two-thirds of both the House and the Senate 
to approve the measure, and then take it to 
the people at the next general election. The 
membership of the Legislature changed with 
each new session. Establishing rapport with 
new members; keeping connected to returning 
members; maintaining communication with 
the leadership in both parties in both houses; 
and tracking “yes, no, undecided” votes was a 
never-ending task.  

Proponents agreed with our position that 
a simple majority vote was a democratic 
principle and that the super majority/validation 
requirements were unfair. The simple majority 
would save resources that are better used in 
the schools to serve students. The number of 
school districts was reduced from over 2,000 
to 295. The media made information on all 
funding requests available to everyone. The 
conditions present in 1944 no longer existed. 

Opponents argued that if the supermajority 
was eliminated, taxes would increase, a fewer 
number of voters could pass levies, rich 
districts would benefit and leave property-poor 
districts with proportionately less money, and 
it was unnecessary, as most levies passed 
(though not on the first try). 

Each year, we pretty much began where we had 
started the year before. In the late 1990s, Rep. 
Sam Hunt, a former school director himself, came 
to the WASA/WSSDA Legislative Conference. 
He suggested we consider separating the 
levies from the bonds. It was his experience as 
a legislator that there was more opposition to 
passing the bonds. He said that we could run two 
bills and support them both. After a great deal of 
resistance, hesitation, debate, and consultation 
with our boards, committees, and members, 
WASA and WSSDA adopted this strategy. 

In 2005, Rep. Shay Schual-Berke sponsored a 
simple majority for school levies bill. It passed 
in the House but failed (as it always did) in 
the Senate. Rep. Schual-Berke continued her 
efforts relentlessly over the next two years. 
In 2006–07, of the 363 funding measures 
submitted by school districts to the voters, 80 
were turned down—71 by yes votes between 
50 percent and 60 percent. Some districts lost 
with 59 percent of the vote. 

In April 2007, Rep. Schual-Berke’s bill—
Engrossed House Joint Resolution 4204—

passed the House 79–19 and was sent to the 
Senate. Senate Majority Leader, Lisa Brown, 
joined Senators Rosemary McAuliffe and Tracey 
Eide (Chair and Vice-chair of the Education 
Committee) in an all-out effort to get the votes 
needed for passage. Because of their support 
and negotiating skills while “counting the 
votes,” the bill passed 33–16. The issue was 
finally going to the people on the November 
General Election ballot. 

The Simple Majority 2007, a coalition of 
education and civic groups, was formed 
including WASA, WSSDA, WSPA, WSPTA, 
WASBO, WEA, LWV, and five chambers of 
commerce. There cannot be enough praise for 
the thousands of individuals—citizens, parents, 
teachers, administrators, and elected officials—
who worked together to get out the vote. 

WEA, with its resources, networking 
capabilities, and experience, led the campaign. 
On October 16, 2007, Governor Christine 
Gregoire and former Governors Mike Lowry, 
John Spellman, Booth Gardner, and Dan Evans 
held a press conference to support EHJR 
4202. They said that the supermajority was an 
archaic and unfair burden on school districts. It 
was time to move forward. 

On November 6, 2007, after 63 years, the 
people were given the opportunity to decide 
if the school district 60 percent supermajority 
and 40 percent validation requirements should 
be removed from the state constitution. 
The people said YES—ironically, by a simple 
majority vote of 50.61 percent to 49.39 percent. 

Dr. Barbara Mertens retired in 2010 after 
serving in Washington education for 41 
years. She was WASA’s Assistant Director for 
Government Relations from 1993–2010 and 
was instrumental in the effort to secure the 
simple majority for school district measures. 

VOTE YES!

EHJR 4204
VOTE NO!I729

Assistant Executive Director Barbara 
Mertens and the WASA team led efforts 
to pass EHJR 4204 and defeat I-729. 
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GOALS FOR THE NEW MILLENNIUM
WASA set new goals for advancing teaching and learning in Washington. Over the course of the 
decade, we centered our advocacy and efforts on six goals:

goal 1
COMPETENT, ETHICAL, & 
VISIONARY LEADERSHIP

goal 2
WASA ORGANIZATION
& GOVERNANCE

goal 3
LEG. & COMMUNITY
SUPPORT FOR SCHOOLS

goal 4
STUDENT LEARNING & 
EDUCATIONAL REFORM

goal 5
COMPETENT, ETHICAL, & 
VISIONARY LEADERSHIP

goal 6
IMPROVEMENT OF SYSTEMS
FOR EQUITY & EXCELLENCE

WASA members elected ten 
outstanding presidents to lead WASA 
into a new millennium with changing 
student and school needs. Presidents 
of the 2000s were fierce advocates  
for students, administrators, and  
public education.

Stephen Rasmussen

Gretta Merwin

Mack Armstrong

Richard McCullough

Paul Rosier

Carol Whitehead

Steve Chestnut

John Erickson

Rich McBride

Monte Bridges 

PRESIDENTS 
OF THE 2000s

200001
200102
200203
200304
200405
200506
200607
200708
200809
200910

EXECUTIVE 
LEADERS OF 
THE 2000s
The new millennium brought a new class 
of executive leadership at WASA. Three 
executive directors and six assistant 
executive directors served WASA 
between 2000 and 2009. These leaders 
transformed the trajectory of WASA and 
of public education statewide. 

Executive Directors
Doyle Winter, 1997–02
Jill Jacoby, 2001–07
Paul Rosier, 2007–13

Assistant Executive Directors
Barbara Mertens
Mike Boring
Joann Mychals
John Dekker
Neal Powell
Mack Armstrong

CELEBRATING LEADERS

Award Recipients
The state award and scholarship recipients 
from 2000–09, listed below, are joined by more 
than 150 regional award recipients from the 
same period. Each of these WASA members 
—in fact, each of our more than 1,600 members 
during the 2000s—is reason to celebrate. 

Robert J. Handy Most Effective 
Administrator Awards
Small Districts (less than 500)

2002  Martin Boyle, Index SD
2003 Dale Bowen, Wishkah Valley SD
2004 Jim Kowalkowski, Pomeroy SD
2005 Bob Friese, Willapa Valley SD
2006 Beverly Fox, Palouse SD
2007 Larry Keller, Mansfield SD
2009 Phil Williams, Lyle SD

Medium Districts (501–2000)
2002 Betty Arne, Ocean Beach SD
2003  Mark Johnson, Nooksack Valley SD
2004 Tim Bruce, La Conner SD
2005 Jack Adams, Colville SD
2006 Keith Morris, Mabton SD
2007 Gene Schmidt, Bridgeport SD
2008 Jeff Peck, Lake Chelan SD
2009 Melissa Stevenson, Wahluke SD
2010 Steve Holland, Raymond SD

Large Districts (2001+)
2002 Jim Parsley, Vancouver SD
2003 Ben Soria, Yakima SD

2004 Mike Riley, Bellevue SD
2005 Jay Hambly, White River SD
2006 Joel Thaut, Granite Falls SD
2007 John Welch, Highline SD
2008 Patti Banks, University Place SD

Terry Edwards, Everett SD
2009 Polly Crowley, West Valley SD
2010 Dennis Maguire, Pasco SD

Dr. Doyle E. Winter Scholarship for 
Administrative Leadership in Education

2003 Monte L. Bridges, PSESD
2004 Peter Finch. West Valley SD, Yakima
2005  Delcine Mesa-Johnson, Wahluke SD
2006 Irene Gonzalez, Spokane SD
2007 Anna-Maria de la Fuente, Seattle SD
2008 Tammy Campbell, Spokane SD
2009 Anne Rene Joseph, OSPI

WASA Leadership Award 
2000 Jim Shoemake & Tom Wood
2001 Molly Ringo 
2002 Terry Lindquist 
2003 Mary Alice Heuschel
2004  Mack Armstrong 
2005  Paul Rosier 
2006 Bette Hyde 
2007  Bill Keim 
2008  Terry Munther, Carol Whitehead, and 

John Erickson
2009  Steven Chestnut 
2010  Jane Gutting

Leadership for Student Achievement Award
2000 Paul Rosier, Kennewick SD
2001 Wayne Sweeney, Northwest ESD 189
2002 David Shaw, Pasco SD
2003 Robert Mclaughlin, Union Gap SD
2004 Joseph Willhoft, Tacoma SD

In 2005, the Leadership for Student Achievement 
Award became the regional Student Achievement 
Leadership Award.
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I look on my 14 years in two Washington 
superintendencies, 1993–07, as years of 
relentless challenge on all school improvement 
fronts. We led critical efforts in curriculum, 
assessment, funding, governance, community 
outreach, and support. As I arrived in the 
state, basic funding for schools had shrunk 
while national anti-tax sentiment powered 
up. The fiercely conservative 1994 Contract 
with America fueled devastating “no” votes on 
Washington school levies. 

My own district—Central Kitsap—lost three 
votes in a row and took $10 million in cuts. 
At the same time, pop-up public forums 
on vouchers and charter schools played 
a troubling counterpoint to our legislative 
push for simple majority levy approval. Most 
districts were still entrenched in the creative 
independence of site councils as we pressed 
toward grade-level standards and statewide 
assessments.

As superintendents pulled together for 
stronger messaging and impact, WASA 
offered statewide planning, solid advocacy, 
and guidance to all of us—and especially to 
newcomers like me. John Fotheringham,  

JANET BARRY REFLECTS...

WASA’s Culture of Collaboration 
Doyle Winter, and Barbara Mertens were 
always in my sideview mirror, always 
available with good counsel, for we all knew 
we were teaming up for the life and health 
of our schools. Being a superintendent was 
consuming but energizing work because we 
cared deeply, and our shared efforts mattered! 

In 1996, I was honored by WASA as State 
Superintendent of the Year and by AASA as 
National Superintendent of the Year, and those 
dual honors widened my leadership lens. I 
spoke in Washington and around the country 
on a theme of “leading and serving in angry 
times,” and those late-90’s experiences set the 
table for more critical work in the next decade.

In 2002, the compounding impacts of belt-
tightening and lagging salaries merged with 
hard, new academic and structural demands 
on teachers fed union frustrations, threatened 
multiple teacher strikes, and ripened into a 
protracted strike in Issaquah. 

Five years into my decade of leadership there, 
the strike tore at our staff and community for 
15 tumultuous days and became a leadership 
test unlike any I had faced. Jim Shoemake 

and others at WASA offered meaningful help 
and insights as I worked for the next several 
years to rebuild relational capital essential 
to a healthy district. A “go-to” resource for 
me, WASA also gave me ways to give back 
gratefully as others sought support through 
labor strife.  

Across my career as a superintendent, I have 
reflected on the culture of collaboration I have 
found among our state’s educational leaders. 

This culture exists in large 
part because of the steady 
and generous outreach of 

this organization. 

Happy 50th anniversary, WASA!  I have been 
immeasurably enriched by the “give-and-get” 
of my WASA years.    

Janet Barry, serving as superintendent for 14 
years in the Central Kitsap and Issaquah school 
districts, was named Washington State’s first-
ever National Superintendent of the Year in 1996.

We continued to offer new, innovative 
professional development opportunities 
to our members in the 00s, including:

• Aspiring Leaders Conference
• WASA Fall Conference
• WASA/WSSDA Legislative Conference
• School Safety Workshop
• WASA Small Schools Conference
• WASA/AWSP Summer Conference
• Superintendent Workshop
• New Superintendent Workshop
• WSASCD Annual Conference
• Project Leadership Fall and

Spring Workshops
• Summer Training Institute for

Board and Administrators
• OSPI/WASA Special

Education Workshop 
• Central Office Workshop
• ERNN Annual Conference
• District Improvement Facilitators
• Washington State

Leadership Academy
• WASA Leaders Workshop

LEARNING WITH 
WASA IN THE 00s

NEW TOOLS FOR A NEW CENTURY

WASA developed resources to help 
school and district administrators 
navigate the new millennium. 

Nearly all of these resources were centered 
on the realities of a changing educational 
landscape and a renewed focus on reducing 
systemic inequities to begin to close the 
opportunity gap. 

Among these resources were several tools and 
toolkits, including: 

• Closing the Achievement Gap Through 
Shared Leadership and Closing the 
Achievement Gap II: Making Sure it Happens.

• Generations of Progress, a toolkit 
developed in fall 2005 to provide district 
administrators with customizable 
communication tools to help their local 
communities understand the impact of the 
changing world market.

• Zap the Gap, a tool created by the 
Instructional Program Administrators 
Component Group to help educators 
locate information about specific student 
populations for educators to understand the 

impact of cultural factors in order to reflect 
on their instructional programs.

• WASA’s Evaluation and Supervision 
for Education Toolkit, published for 
administrators to align supervision and 
evaluation processes and practices to 
education reform. 

• School System Improvement Resource 
Guide, a collaborative guide produced by 
WASA and OSPI. 

WASA also developed several resources to 
help support members navigate a decade 
of key legislative sessions for the future of 
education. We also continued to collect and 
distribute legislative news through This Week 
in Olympia (TWIO), which was still delivered to 
our members by fax in the early 2000s. 

For the first time, members are able to  
access databases of critical information and 
key resources through our WASA website and 
the WASA EduPortal tool. This move into the  
digital space meant that leaders could access 
the resources they needed when they needed 
them most.  
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The next decade in WASA’s history brought with 
it new opportunities to strengthen our 
partnerships, advocate for statewide change, 
and deepen our commitments to equity, 
excellence, and professional learning. 

» New decade, new look! In 2010–11, WASA’s new 
business plan was completed, and new
branding icons (symbol, motto, and colors) were 
implemented. The core principles of
“Leadership, Trust and Advocacy” were
adopted.

» We re-framed our goals beginning in 2014,
using the lens of our association’s three core 
principals: Leadership, Trust, and Advocacy.

» WASA membership continued to grow, with 
steady gains each year. We welcomed 400 new 
members over the course of

the decade, reaching a new high of 1,894 
members in the 2019–20 school year. 

» Our budget grew from $2.3 million in 2001 to 
$3.3 million in 2009. This growth allowed us to 
provide more supports to leaders, educators, 
students, and advocates across the state.

» The McCleary decision loomed large
over the early years of the decade. The
“Paramount Duty” became a focus of our
legislative platform for much of the decade.

» Teacher Principal Evaluation Process (TPEP) law 
officially went into effect in 2013–14. The law 
was based on two concepts: individual growth 
and individual accountability.

» We continued to partner with dozens of
organizations throughout the 2010s to

support students and leaders across our state. 
Our work was sponsored by local and national 
organizations.

» The Legislature established a Joint Task Force 
on Education Funding to make
recommendations on how the Legislature
could meet the requirements of the basic
education finance reform adopted in ESHB
2261 (2009) and SHB 2776 (2010).

MIKE DUNN REFLECTS: TEACH THE PEOPLE
Confucius left behind enduring wisdom, 
including this: “If you think in terms of a 
year, plant a seed; if in terms of ten 
years, plant trees; if in terms of 100 
years, teach the people.”

Such sage advice is helpful, if it 
is heeded. As I reflect on my own 
membership in and experience 
with WASA through the years—and 
especially through the second decade of 
this century—I am cognizant and grateful 
that our organization channels this 
Chinese philosopher. 

WASA has done more than plant seeds 
and trees, though both are important. It 
has consistently taken a long view and 
taught us all to do the same. While some 
organizations and individuals bounce from 
focus to focus, WASA has not. Through 
leadership and board member changes, 
the north star has always remained 
targeted on, to borrow a phrase from Tom 
Wolfe’s book of the late 1970s, “the right 
stuff.”

Always guided by the constitutional 

principle that education is our state’s 
paramount duty, first and foremost WASA 
prioritizes the young people 
in Washington—their learning needs, 
social/emotional well-being, and quality 
preparation for the futures they will 
pursue. Our organization also 
understands that funding for and support 
of the professionals who serve the 
students is fundamental to the outcomes 
desired. 

While it should not be difficult to “keep the 
main thing the main thing,” the factors at 
odds with that goal have been many. In 
the wake of this, my respect for WASA is 
even greater. 
As I reflect on our organization’s 
determined and caring leaders, its 
engaged Board members, and my fellow 
WASA members, the admonition of 
George Linnaeus Banks comes 

to mind: “For the cause that lacks 
assistance, the wrong that needs 
resistance, for the future in the distance, 
and the good that I can do.”

WASA keeps teaching. It fights for the 
right cause(s) and resists wrong-headed 
ideas. And WASA is ever imbued with a 
long view, focused 
on a future better than the present. 
Stronger now than 50 years ago; not yet 
as strong as what is to come. And always 
summoning the best in each of us. 

Michael Dunn served as Superintendent 
in the Cheney School District for five years before 
being named Superintendent of ESD 101 in 2008. 
Now in his fourteenth year as Superintendent of 
ESD 101, Michael will be retiring at the end of the 
2021–22 school year.

A NEW DECADE OF WASA BEGINS

the

Stronger now than 50 years 
ago; not yet as strong as 

what is to come.

New decade, new logo
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the many, proud to be part of this 
organization for over 30 years in my work.

Individual contributions toward the 
collective whole in leading teamwork to 
accomplish challenging goals is the 
hallmark of WASA’s work. Each 
partnership strengthens advocacy for the 
work. I was blessed to engage with WASA 
and gain so many personal and 
professional friends in my years as a 
principal, a district office leader, my work 
as deputy state superintendent, working 
with the Legislature, a local 

superintendent, the Governor’s office as 
Chief of Staff, and my current work in 
philanthropy at the Bill & Melinda Gates 
Foundation.

Thank you for 50 years of commitment to 
purpose. These are such challenging 
times, coming out of the pandemic and 
addressing the recovery needs 
of students, their families, and 

The first half of the 2010s, from a 
political/legislative perspective, was all 
about the McCleary school funding case. 
While at OSPI as Deputy Superintendent, 
I worked closely with Randy Dorn and his 
leadership team on that topic. We always 
appreciated the opportunity provided by 
WASA to reach superintendents with the 
latest information, and for advocacy 
assistance. 

And what a roller coaster ride it was! With 
McCleary lurking at every turn, legislative 
leaders tried to out-guess and out-flank 
the courts as deadlines approached and 
the inevitable need to significantly 
increase school funding became more and 
more apparent. Bill Keim’s leadership 
during this time was very much 
appreciated—particularly his sharply 
worded, and meticulously researched, op-
eds and open letters to legislators. WASA 
leaders from across the state, armed with 
Bill’s missives, and buoyed by consistent 
advocacy from Dan Steele and the WASA 
Legislative Committee, led the charge that 
eventually resulted in financial relief. In 
this effort, work from the Network for 

Excellence in Washington Schools, 
chaired by Edmonds Superintendent, Nick 
Brossoit, was a key component of the 
McCleary campaign. 

Of course, once the money came, then the 
equally difficult fight began to make sure 
that those funds were spent properly—
that is, to better educate kids. That work, 
as we all know too well, continues to this 
day.

Alan Burke served as Superintendent for Yelm 
Community Schools from 1998–09 and then 
Deputy Superintendent at OSPI from 2009–14. 
Alan was named Executive Director of the 
Washington State School Directors’ Association in 
2014. After three years at WSSDA, Alan became 
Executive Director 
of the Washington State School Retirees’ 
Association, where he has served since 2017.

John Maxwell commented, “The 
true measure of leadership is influence—
nothing more, nothing less.” For its entire 
50-year history, WASA has had leaders
driven by
the mission of making a difference
in the lives of Washington youth for
a better tomorrow. Leaders have served in
various roles—teachers, principals, district
office leaders, superintendents, and
various state level leadership roles. These
vast and deep levels of hands-on
experience and understanding of the
challenges not only brings confidence from
the field in the organization, but also
brings opportunities for support that
would otherwise not be part of the
programs and support WASA offers.

Collaboration with partners—including all 
the alpha soup organizations: OSPI, AWSP, 
WSSDA, ESDs, WEA, AASA—and many 
other significant leadership partners, is, 
and has been, core to WASA’s success. 
The approach to collaboration of WASA 
leaders over 50 years has been as unique 
as the organizations themselves, but has 
resulted in successes that you have read 
about in the other 50 Years of Excellence 
success stories. I am among 

educators needing system leadership and 
support. Simon Sinek reminds 
us, “Excitement comes from the 
achievement. Fulfillment comes from the 
journey that got you there.” Your goals for 
the new millennium are challenging—but 
they are the right focus and will 
significantly influence the lives of kids by 
supporting leadership to advance teaching 
and learning 
in Washington, centering on critical 
advocacy work.  

May the next 50 years continue the legacy 
of leadership influence and fulfillment on 
the journey ahead.  

Mary Alice Heuschel served as Superintendent in 
the Renton School District from 2006–13 and was a 
National Superintendent of the Year semi-finalist in 
2011. Prior to being selected Superintendent in 
Renton, Mary Alice was Deputy Superintendent, 
Learning and Teaching, at OSPI from 1999–2006.

MARY ALICE HEUSCHEL REFLECTS... 

Leadership is Influence
highlights OF THE 2010s

“Individual contributions 
toward the collective 

whole...is the hallmark of 
WASA’s work.”

ALAN BURKE REFLECTS... 

The McCleary Rollercoaster
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It was my honor to 
serve as WASA’s 
Executive Director 
for five years, 
beginning in July 
2013. In addition to 
the routine 
Association work, 
much of our focus 
during my tenure 
was on three major 

challenges facing school leaders at that time: The 
No Child Left Behind Act (NCLB), the district issues 
and bargaining that came along with that, and the 
2012 McCleary v. State of Washington ruling. 

The first challenge was addressing the increased 
learning and accountability standards created by 
the 2001 NCLB Act. That federal legislation 
required every state to bring all students up to a 
“proficient” level of performance by the 2013–14 
school year. Ensuring that ALL students met any 
learning standard represented a major new 
challenge for schools, but under NCLB, 
“proficiency” was defined by much higher learning 
expectations than ever before. Within this law, 
schools were to be judged based on how their 
students performed on rigorous new tests. 
Schools and districts would be considered failing if 
all their students weren’t proficient. 

NCLB put Washington’s school leaders under 
tremendous pressure to lead their systems 
through this sea change of heightened 
expectations. WASA stepped up for our members, 
providing professional learning opportunities to 
help develop the new knowledge and skills 
needed to meet this challenge. In my first year 
with WASA, Mack Armstrong provided effective 
leadership as our Assistant Executive Director 
guiding this work. After Mack’s retirement in 2014, 
Helene Paroff joined the WASA team and 
significantly expanded WASA’s professional 
learning opportunities designed to meet these new 
challenges.

This high-stakes environment intensified pressure 
on all parts of the system, which represented a 
second major challenge for WASA. During these 
years, we witnessed increasingly contentious 
bargaining, and more superintendents needing 
WASA’s advice and counsel with thorny district 
problems. Our concern grew as John Dekker, 
WASA’s lead Executive providing support for 
members with these issues, planned to retire. 

BILL KEIM REFLECTS...

Leadership In Challenging Times
Thankfully, the WASA Board provided a year of 
overlap for John and his successor to help create 
continuity in that important work. 
In 2016, Andy Wolf was selected to fill that 
vacancy. Andy’s year of overlap with John provided 
a great learning opportunity and additional 
member assistance that could be provided by two 
executive staff. John Dekker provides more details 
about these efforts in his Hotline article. 

The State Supreme Court’s 2012 ruling in the 
McCleary case presented the Association’s third 
major challenge during my tenure with WASA. That 
ruling and the pressure it placed upon our state 
Legislature represented 
the first opportunity in more than three decades to 
address persistent problems 
with Washington’s school funding system. 
We worked hard during these years to help 
develop and promote unified member positions in 
response to various proposed legislative solutions. 

For each proposal, WASA developed a deep 
analysis of the short and long-term impact for 
every school district. We utilized partnerships with 
OSPI, WASBO, and various district leaders to help 
make this information readily available and 
understood by our members. Those information 
resources were accompanied by countless 
discussions at various levels of 
the Association to develop shared positions based 
on what best served the needs of all Washington 
students. 

Dan Steele did a masterful job of communicating 
our Association positions within the Legislature, 
Governor’s Office, 
and the broader policy community. Dan also took 
the lead in providing WASA’s input on the NEWS 
Board (Network for Excellence in Washington 
Schools) which had brought the lawsuit through 
the courts. WASA’s voice 
was also strengthened through the shared voice of 
the WASA/WASBO Local Funding Workgroup. This 
group included WASA and WASBO representatives 
from each region, as well as state AWSP and 
WSSDA leaders to help broaden input. 

Together, the workgroup analyzed numerous 
funding proposals to understand their statewide 
impact and develop positions which represented a 
broad consensus of the state’s school district 
leaders. With this detailed understanding, the 
workgroup helped policy makers understand 
numerous negative unintended consequences that 
are bound to 

occur with such a major rewrite of school funding 
laws.

While the final solution to the Court’s 2012 
McCleary order wasn’t all that we sought, our 
involvement in the process certainly helped 
improve that legislation. WASA’s 2017–18 
President, Dr. Steven Webb, summed that outcome 
very well in that year’s Annual Report: “…the WASA 
executive team have partnered with six 
professional education associations to spearhead 
advocacy efforts resulting in historic state funding 
investments in public education—four billion dollars 
over the last two biennial budgets…Looking ahead, 
the McCleary ‘fix’ legislated by E2SSB 6362 in 2018 
raises a host of challenges.”

WASA members are now living with the inequities 
and inadequacies created by that new school 
funding system. Time will tell 
if the state’s courts will ever rule on the 
constitutionality of this new formula. In the 
meantime, WASA members will strive to make the 
system work for their students, and the Association 
will continue to support school leaders with the 
challenges they face in that effort.

Bill Kiem served as WASA Executive Director from 
2013–18.

A LOOK BACK:  
FOCUS ON EDUCATION

Focus on Education was initiated in 
2011–12. Districts across the state 
invited community leaders; city 
officials; legislators; and parents to 
district led school visits/classroom 
learning walks and other activities 
during November to:

•
•

Highlight the great work schools
are doing.
Share their vision of public
education.

• Build community support.
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What do the following things have in common: 
applying an ice pack in the health room, covering 
a classroom of learners, answering the 
switchboard phone, mopping a floor, serving 
lunch, interviewing candidates for employment, 
and taking a seat at the board meeting?

Did you guess they are all a part of a day in the 
life of a rural school superintendent? On any given 
day, a small school superintendent truly “wears 
many hats;” I wouldn’t have it any other way!

My “many hat” wearing days began in 2015, when 
I was asked to serve as the St. John-Endicott 
Cooperative Schools superintendent. The 
cooperative schools (15 miles apart) are located 
sixty-five miles south of Spokane, 
in rural Whitman County farm country. 
After thinking, “What have I gotten myself into…,” 
I reached out to the WASA office in Olympia and 
quickly was connected to the New Superintendent 
Workshop. The training 
I received at this workshop set a strong 
foundation for my start-up, as well as current 
work as a superintendent. 

Working in a small rural school has the potential 
to be isolating. Often times, the 

SUZANNE SCHMICK REFLECTS...

Wearing Many Hats
superintendent is the answer to many job 
descriptions and programs. The opportunity to 
talk with WASA has been a true blessing when a 
sounding board; professional development; 
training; contract and negotiations support are 
needed. 

During the last two years, leading both small and 
large districts took on a whole new challenge. 
Standing tall and bright like a lighthouse in a 
stormy night,

“Wearing many hats” has 
its challenges, yet the 

rewards are far greater! 
Small schools benefit in a 
big way from the service 

mission of the WASA 
organization. 

WASA helped members make the shift 
in our educational service model. Phone 
conversations with the WASA office always 
were helpful and deeply caring. The “Lunch 

and Learn” trainings were so very timely and 
“spot on” in terms of our greatest needs for our 
staff and students. I know our St. John-Endicott 
Cooperative staff groups gained invaluable 
practical skills and ideas for working outside the 
walls of our brick-and-mortar sites. To date, these 
skill sets continue to act as a strong basis for our 
ongoing work with our K–12 students. 

“Wearing many hats” has its challenges, yet the 
rewards are far greater! Small schools benefit in a 
big way from the service mission of the WASA 
organization. I know for a fact that education is 
made stronger by partnering with WASA. I remain 
deeply grateful for this partnership and the 
opportunity to focus all students on a positive, 
productive, and hopeful future.

Suzanne Schmick has served as Superintendent of 
the St. John-Endicott Cooperative Schools since 
2015. She has been elected to serve as President-
elect of WASA Region 101 next year.

• Women in Leadership Conference
• WASA/WSSDA/AWSP Equity

Conference
• WASA/OSPI Mentor Academy
• Inclusionary Practices Project for

Students with Disabilities
• Winter Conference
• Special Education Directors’ Academy
• Superintendent & CFO Conference
• Early Career Superintendent Academy
• Incoming Superintendent Conference
• Aspiring Superintendents Academy
• Washington Educators’ Conference
• Student Scheduling for District and

Building Teams
• Teacher and Principal Evaluation

Program
• Human Resources Workshops
• Lunch and Learn Series: Thinking and

Leading into the Future

LEARNING WITH 
WASA IN THE 10s
We continued to offer new, innovative 
professional development opportunities to 
our members in the 10s, including:

SUSANA REYES REFLECTS: 

When I think about the early 2010s and WASA, I 
remember my last few years as the Assistant 
Superintendent for the Pullman School District 
and later in the 2010s, as the Assistant 
Superintendent for the Mead School District, 
where I was the special education component 
chair for the Eastern Washington region. I recall a 
lot of learning about WASA’s work and support 
for our learners who receive special education 
services. As a school principal, you don’t get to 
see the level of work that our administrative 
leaders engage in to ensure that our school 
systems have what they need to care for and 
support our students’ learning needs. I remember 
thinking how wonderful it is that we have such 
dedicated professionals looking out for our 
students’ best interests statewide. It sure made 
me proud and honored to be a part of this work. 

Another truly wonderful memory is the focus on 
equity that continued to evolve into the late 
2010s. The best experience I had in this regard 
was when I attended a WASA workshop 

facilitated and presented by Dr. Rebecca Miner 
and Dr. Tanisha Brandon-Felder. It was focused 
on the work that Shoreline School District was 
doing in this area of equity. I remember sitting in 
the room and being completely amazed and 
impressed by their work. It was so impactful for 
me as a person of color, a Mexicana. I 
will always remember this workshop. It was, 
ultimately, one of the experiences that led 
me to Shoreline. Thank you, Dr. Miner and       
Dr. Brandon-Felder! And thank you, WASA! 

Susana Reyes served as Assistant Superintendent 
of the Pullman, Mead, and Pasco school districts 
for 15 years. She is currently Superintendent of 
the Shoreline School District.

Equity and Inclusion
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1974–77
Murray Taylor

1977–80
Doyle E. Winter

1991–97

John J. Fotheringham
2001–07

Jill Jacoby

2007–13
Paul Rosier

2013–18
Bill Keim

2018–Present
Joel Aune

1980–91
Howard Coble

1997–2001

Doyle E. Winter

Executive Directorsthe
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1962–63
Phil Syrdahl

1956–57
Gordon Carter

1963–64
Myron Ernst

1964–65
Carl Jensen

1966–67
Harold Silvernail

1967–68
Max Snyder

1968–69
Robert Bates

1969–70
Walter Hitchcock

1959–60
Roland Upton

Early Yearsthe
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1970–71
Robert Woodroof

1971–72
Marvin Schroeder

1972–73
Charles R. (Bob) Marshall

1973–74
Donald Gibbs

1970sTH
E
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1974–75
William Stevenson

1975–76
Jack Hill

1976–77
Robert Sealey

1977–78
Charles McNurlin

1978–79
George Daniel

1979–80
Donald Anderson
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1971 WASA Hotline logo

1977 WASA Hotline logo

The fi rst Hotline

Early Yearsthe

The 70s brought about a lot of 
change and growth for WASA. 

From the faxed (remember 
those?) Hotline, to the updated 
logo, WASA was a fl urry of 
excitement. 

1967 WASA Fall Conference program
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1974 
Summer 
Conference 
Entertainment

1965 WASA Constitution creation

WASA logo 1967 1978 WASA logo
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1980–81
Stanford Hosman

1981–82
Richard Johnson

1982–83
Curtis Horne

1983–84
Ray Smith

198 s
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1984–85
John Gott

1985–86
Dennis Ray

1986–87
Milton Snyder

1987–88
Maryann Johnson

1988–89
Kent Matheson

1989–90
Larry Nyland
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John Fotheringham in 1987

Maryann Johnson, 
First female WASA president, 1987

1987 Fall Conference Keynote

1985 Governor Booth 
Gardner signing SB 3350

1988 TEAM Energy

1982 New Superintendent Conference
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1987 Fall Conference sponsor

1988 Award of Merit Recipients back to front: Greg 
Paus, Dick Omans, Randy Hathaway, John Gott (front) 
Fred Swanstrom, Mert Thompson, and Phyllis Newkirk

1981: first WASA | AWSP 
Summer Conference

Jim Menzies at 1989 Negotiators 
Legislative Conference 1987 Fall Conference

WASA's fi rst offi ce building in 1988

1989 Summer Conference
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1990–91
Richard Harris

1992–93
Norman Wisner

1993–94
James Menzies

1991–92
Michael Bernazzani
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1994–95
Herbert Berg

1995–96
Peter Ansingh

1996–97
H. Jerome Hansen

1997–98
Harry Amend

1998–99
James Shoemake

1999–2000
Gary Livingston
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1996 National Superintendent of the Year
Janet Barry of Central Kitsap School District

Below: 1990 Golden Gavel Award recipient, Bob Marshall (left), WASA President 
Larry Nyland, and Patricia Henson Crawford, 1990-91 Honorary Awards Chair.

1998 WASA Board
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1990 Leadership Award

 Larry Nyland with Bud Scarr

1991 Negotiators Legislative Conference

1991 WASA Past 
Presidents honored 
retiring WASA 
Executive Director 
Howard Coble, at the 
end of June 1991. 
Pictured left to right: 
Milt Snyder, Dick 
Johnson, Curt Horne, 
Stan Hosman, John 
Gott, Kent Matheson, 
Howard Coble, Larry 
Nyland, Maryann 
Johnson, Ray Smith, 
Dennis Ray, and Dick 
Harris.

WASA President Dick Harris, Federal Way, and 

Cliff Bailey, Education Committee Chair, Senate, 

review WASA’s legislative priorities. 
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9. 1997 Fall Conference
10. 1991 Rally on Education
Jeanette Hayner and Joe King
11. WASA President Ballot Count
12. 1991 PEMCO Scholarship
13. Dr. Doyle Winter, 1997

5. John Fotheringham at 1992
Legislative Conference
6. 1996 Golden Gavel Recipients
Terry Bergeson and Jack Hill
7. Leadership Academy
8. 1990 Fall Conference: Larry
Carney

1. 1994 WASA Leadership award
recipient Sherelle Walker, Federal 
Way SD, with Jim Menzies and Herb 
Burg
2. New Superintendent Workshop
3. New Superintendent Workshop
4. 1991 Award of Merit

1211

10

987
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2000–01
Stephen Rasmussen

2001–02
Gretta Merwin

2002–03
Mack Armstrong

2003–04
Rich McCullough

the
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2004–05
Paul Rosier

2005–06
Carol Whitehead

2006–07
Steve Chestnut

2007–08
John Erickson

2008–09
Rich McBride

2009–10
Monte Bridges
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9. 2005 WASA Board
10. 2006 Legislative Conference
11. Halloween with Jill Jacoby and
Barbara Mertens
12. 2007 Leaders Workshop

5. Stephanie Elder retires
6. 2006 Legisltive Conference
7. Steve Chestnut passing the gavel to
John Erickson
8. 2007 Legislative Conference

1. Gretta Merwin networking
2. 2002 AASA Recognizes WA Supts
3. Governor Christine Gregoire
4. Award Ceremony

1211

10

987

2000s Memories

44



TO NOW

2010–11
Saundra Hill

2011–12
Joel Aune

2012–13
Paul Sturm

the
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2013–14
Mike Nelson

2014–15
Michelle Price

2015–16
Frank Hewins

2016–17
Lois Davies

2017–18
Steve Webb

2018–19
Randy Russell

2019–20
Krestin Bahr

2020–21
Brian Talbott

2021–22
Aaron Leavell
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Pictured above:
WASA presidents with 
their infamous rings.

1. 2019 Board of Directors

2. Inclusionary Practices 2020

3. Region 108 meeting

4. Leaders Workshop
goal setting 2015

5. Leadership Workshop
attendees

6. Former WASA Presidents

7. WASA Presidents at
2019 Summer Conference
Awards

8. Summer Conference
Award Ceremony 2019

9. State Capitol Meeting

1

2

3

4
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The Passing of the Gavel 
ceremony from President 
Saundra Hill to Joel Aune 
in 2011. WASA presidents 

continue to have a special 
connection to each other 
and the Association, long 
after their term is done. 

5 6

7

8

9
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